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PREFACE

This report presents a resume of professional development proj-
ects in vocational, education, supported pursuant to Section 553 of Part
F of the Education Professions Development Act, Section 553 provides
funds to augment existing professional development programs in the Eev-
eral states, with special empli4sis on\needs created by the Vocational
Amendments of 1968.. A significant feature of Section 553 is that it
requires each state to assess carefully its professional development
needs in vocational education and to survey gapS which must be closed
if the basic provisions of,the Vocational. Education Amendments are to
be fulfilled. This section of the Act has provided the basis for State
Divisions of Vocational Education to exert a strong influence on the
direction of professional development: in the states.

The projects cited in this report are projects and sub-projects
developed pursuant to the proVisions of this Act. The resumes are being
published to provide information about the various activities that have
been an outgrowth of the provisions of the Act and to stimulate further
activity along these lines.. Some projects may be classified as innova-
tive, others may not. In all instances, there was a serious attempt to
identify needs and develop programs to meet the identified needs..

A subsequent publication of the Center, entitled The Impact of
Vocational Education Development Programs, will be directed more suc-
cinctly to isolating the more specific strategies which have been fol-
lowed in order to alter the course of professional development in educa-
tion.

The Center and the Editor would like to take this opportunity to
thank each of the Part F Coordinators for preparing his materials for
inclusion in this survey. Special thanks are also due Mrs. Olive
Maynard of the Center staff for her assistance in styling and typing this
manuscript.

John K. Coster
Director
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ALABAMA

State Director of Vocational Education State 'Pelt F Coordinator

Mr. Thurston Faulkner.
State Department of Education
607 State Office Building
Montgomery, Alabama 36104

Ms. Ruth Stovall
State Board foi Voc. Ed.
State Department of Education
Montgomery, Alabama 36104

1. Institute for Vocational Personnel - Career Development

This sub-project was a cooperative project between the Vocational
Division of the State Department of Education and the Tuscaloosa City
Board of Education. Thirty-three vocational teachers participate in thiS
one-week institute. The project objectives were accomplished to a high
degree as reported in the evaluation. The objectives were to:

.(a) introduce participants to the various kinds of problems facing
youth today and the ways in which career education can contribute
toward the alleviation of these problems;

(b) develop expertise in a variety of instructional methods and
techniques for implementing a career education program;

(c) develop objectives for incorporating career education concepts
into the vocational classroom and for integrating these concepts
into the present curriculum in other instructional fields; and

(d) develop for each participant an up-toedate expertise on the
subjects of career education and career development.

2. Career Education Workshop for Classroom Teachers, Counselors and
Administrators

The sub-project was a cooperative effort between the Career Educa-
tion Committee of the State Department of Education, the Vocational Divi-
sion of the State Department of Education, the College of Education of
the University of Alabama, and twelve school systems. Application forms
were sent to all school systems in the state informing them of the two
two-week workshops to be conducted with a task force of five persons from
six systems in each workshop.

The interdisciplinary State Department of Education Committee of
the State-Department of Education in cooperation with the Project Direc-
tor developed the criteria and selected the systems from the applications
received. The ce,,k force from ear.h system consisted of (a) a key elemen-
tary school teacher; (b) a key middle or junior high school teacher;
(c) a key senior high school teacher or vocational teacher; (d) a school
counselor or guidance director; and (e) an administrator or central
office supervisor.



The instrJetional program and activities cuLered around four ele-
ments: (a) cacEer education and career developmenL concepts; (b) pro-
gram planning, evaluation and the writing of behavioral objectives;
(c) curriculum and career information materials and the modification of
teaching units to increase career awareness and career cluster explora-
tion; (d) group guidance 'skill development. Field visits to area voca-
tional centers and state technical institutes were included in the pro-
gram to increase the participants' awareness of vocational education
opportunities. The objectives of the workshops were based on the. need to
acquaint school bpersonnel at various levels with some of the basic con-
cepts and goals of career education and provide them with assistance in
developing programs, materials and methods for implementing the concepts.

The anticipated outcomes of the workshops were chat:

(a) career education would be established in twelve school systems;

(b) the task forces would be provided with basic information
regarding career education concepts and the goals of career
education;

(c) the teams would be introduced to methods of planning and eval-
uation and to a variety of materials and activities that have
been developed for use in career education programs; and

(d) the teams would be stimulated to begin planning and developing
.programs and materials to implement career education concepts
in their school systems.

The.ractual outcomes of the workshops closely approximated those
anticipated. Sixty Alabama educators, representing twelve public school
systems, were provided with an intensive orientation to a new and impor-
tant movement in education.

3. Institutes for Vocational Personnel. and industrial. Arts Teachers in
"The World of Construction" and "The World of Manufacturing"

This sub-project was developed by Alabama A & M University to
meet the in-service needs of teachers of Vocational. Education and Indus-
trial Arts in the instructional areas of construction and manufacturing.
The total cost of these workshops was $10,899.00, with EPDA funding for
$5,000.00 and the remaining cost borne by A & M University.

This project consisted of two three-week institutes, classroom
instruction, field trips and hands-on experiences to familiarize the
participants with modern techniques in the construction and manufacturing
clusters and to help them gain insights into the development of career
education programs. The institutes were structured to consider indi-
vidual differences in the vocational competencies of the participants.
The instructors followed the outline of the curriculum projeCt from
Ohio State University entitled "The World of Manufacturing and the World
of Construction." The institute staff attended a one-week seminar at
Ohio State University in preparation for the institute.
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4. Workshop for Professional Development of Voeatieoal Teachers of
Handicapped students

This our' -eroeet. was conducted cooperatiea:y by the three services
of the State Department cf Education, which. am concerned with. the edu-
cation of handicapped etudents; namely, Vocational Education, Special. Edu-
cation, and Vocational Rehabilitation. The obiectives of this two-day
workshop were to

(a) develop a more professional relacionshiu between Vocational.
Education, Vocational Rehabilitation afid Special. Education
teachers in training the handicapped;

(o) coordinate instructional and academic cutriculum between the
three dieisions to assist vocational teachers in developing
a quality training program for the handicapped;

(c) establish each division's responsibility in training and
. rehabiLitating the handicapped;

(d) strengthen the professional staff of each division by enabling
them to enhance ideas and methods of working with handicapped
students; and

(e) develop and understand appropriate re-porting forms to evaluate
the progress of students.

The theme of the workshop was "Building Better Bridges for the
Handicapped." The program consists of speakers for general sessions and
task force laders for small group meetings on specific topics. The eval-
uation showed that ..the objectives of the conference were achieved to a
high degree.

5. Learningerlararorl2,csho

This sub-project was conducted as a part of the Distributive Edu-
cation Interstate Curriculum Consortium. This projected a workshop
designed to prepare professional personnel, competent in the necessary
specific techniques, teaching devices, and pedagogy; to carry out the in-
structional process.

Through this one-week workshop, fifteen selecked Distributive Edu-
cation teachers had "hands-on" experiences related to performance in a
learning manager role through curriculum packets in a model classroom
situation.

The modified objectives of this workshop were:

After participating in a workshop, tha learning manager will
demonstrate his ability to use learning activity packets as a
means of individualizing instruction for development of career
competencies by

(



a. Identifying LAPS (Learning Activity. Packets).
b. Identifying purposes for LAPS.
c. Relating the learner manager's section of LAPS to

that of a student learner's section of LAPS.
d. Using LAPS as a method of instruction.
e. Analyzing the strong and weak points of LAPS as a

means of instruction.
f. Developing (simplified) LAPS.
g. Evaluating the process and the product involved in

LAPS.

The workshop report stated that the anticipated modified objec-
tives and the actual outcomes were the. same.

ARIZONA

State Director of Vocational Education

Mr. J. R. Cullison
400 Arizona State Building
Phoenix, Arizona. 85007

State Part F Coordinator

Dr. Robert Kerwood
State Board for Voc. Ed.
State Department of. Education
Phoenix, Arizona 85007

1. Institute for Guidance, Counseling, Administrative, Supervisory
and Teaching Personnel, in Vocational Programs for Chicano Students
at the Secondary or Post-Secondary School Level

Director of Program: Adalberto M. Guerrero
Romance Languages Department
University of Arizona

Participants: 65

A two-week institute will be held at. the University of Arizona,
June 18-29, 1973. Fifty counselors, teachers, supervisory and administra-
tive personnel from Arizona, California, and New Mexico will be selected
to participate at the institute. A large majority of the participants
will be selected from schools throughout. Arizona and a representative
number will be selected from the other two states. Also participating
will be fifteen Mexican-American students who will be used as lab assis-
tants.

The basic purposes of the institute are: (a) to give the partici-
pants extensive and comprehensive career information upon which more effec-
tive guidance and counseling may be based; (b) to make the participants
more aware of the cultural differences and needs of the Spanish-speaking
students and potential students; and (c) to provide a hew orientation for
special approaches and programs for vocational and technical education
to meet the needs of Spanish-speaking students.
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2. A Series of Clinics for Updating Skills ot Ad-loistlators, Suer-
visc.rs and Teacher Educators in Planning Vocational
rrograms That. Arc Accountabl,-

Director of Program: Margaret V. Barkley, Deparj.ment of Home Econom-
ic,.;, Arizona State UniverSztv in cooperation with

University Extension, Tempe, Arizona,
Deiiartmenc of F,ducation, Di si ail at Vocational
Education, UnLversit,,, of Arizoca and Northern
Arizona University

Participants: 135

.Three wiLl he hold DI March, 1923, at three different
geographic locationsFlagstaff, Tucson an,J. Te:npe--so that administra-
tors, department chairmen, supervisors, county coordinators, local direc-
tors and techer educators for northurn,southern, and central Arizona
will have an opportunity to up-date their skIlis in planning vocational
programs. Follov-up clinics will, be held at the same locations to com-
plete the planning of the vocational programs for the respective local
situations. The basic purposes of the Clinics are to give assistance
so that at the end of the clinics participants will. he able to: (a) form-
ulate performance objectives; (h) list some inputs and outputs in their
programs and be able to identify ways of evaluating them; (c) determine
the relationships between vocational and career education; (d) apply the
decision-making process to common problems in vocational education; and
(e) submit a plan for vocational education in their particular situation.
In order these objectives may be accomplished, two consultants and
the director, plus one from Northern Arizona University and one from
the University of Arizona will assist the participants in the process
of planning. Individual conferences also will be possible for partici-
pants so they can have their unique problems considered.

Students, therefore, enrolled in vocational and career education
will have the benefit of relevant programs based upon performance objec-
tives against which students can measure their own progress.

ARKANSAS

State Director of Vocational Education

Mr. J. Marion Adams
Assistant Commissioner of Vocational

Education
State Education Building
Little Rock, Arkansas 72201

State. Part F. Coordinator

Dr. jack 1), Nichols
State Board for Voc. Ed.
State Department of. Education
Little Rock, Arkansas 72201

1. Career Development Institute for Counselors in Local. Schools

Director of Program: Dr. Joel. Keeter, State College of Arkansas
Conway, Arkansas

Proposeq.Duration: April, 1.973 - June, 1973

5



Need

Since cour;eling anidance ore or integrJ1 part of all educa-
tion and more particularly the occunation,:asi-me;:s, IE appolfs that some
short term. institutes shoal .d be provided Inc selected counselors in order
that they may become more knomledgeahle ef Lhe newer facets, concepts,
and innovative endeavers cm operncLon, and therefore serve as change
agents in implementing the career concept ie t, ir schools, Also, coun-
selors should be made ae,are of che importance of exerting their influence
in organizing courses to meet tee. needs of rile handieapped and disathan-
taged students. Moeeover, since mane cournee.Locs hae had very limited
work experience, thia institute will be srucreired in !,;Lich a manner as to
provide the counselors with a kle:ador insight of the real world of work.

Objectives

The general objective of th:i s project is to make available to the
counselors information conoomntng recent developments in the world of
work and career development, With this type of ee:nerience, it is believed
that the counselor will Lie able to develop and implement a local model
for career development, Note specifically, the objectives of this insti-
tute are to: (a) increase counselor awareness of the newer facets, con-
cepts and innovative eadeavors currently in operation in career develop-
ment, (b) provide counselors with a broader insight of the real world of
work and personnel practices in industry, (c) make counselors more knowl-
edgeable of manpower needs and occupational requirements, and (d) develop
change agents to assist in the implementation of career education on the
local Level.

Activities

This program will involve c. 45 counselors in the state. Partici-
pants will be selected in late April. The central core of the project
will involve a three-week institute in June. The first phase will in-
volve intensive training regarding (a) new treeJ3 in the career develop-
ment movement, (h) vocational programs available, (c) manpower agencies,
and (d) future manpower demands.

During phase 2 of the institute, the participants will be assigned
"on-site visits" to industries, businesses, apprenticeship programs,

.

vocational-technical training sites and to work with vocational state
staff.

Each participant will develop a plan of actionjor working with
business and industry In the local connunity and wilr serve as a career
education change agent in the local school. Periodic contact will be
made with these counselors to determine the progress they have made and
to assist them with problems which may hove developed.

6



2. Developing Personnel to More Adequately Work With the Disadvantaged
and Handicapped

Director of Program: Robert C. Haynie
University of Arkansas at Pine Bluff

Proposed Duration: March, 1973 - June, 1973

Need

There is a real need for a project to improve problem conditions
of school personnel. responsible for designing and implementing programs
for disadvantaged and handicapped students. This project will provide
special training for participants and alleviate many of the conditions
existing at the present time. Consequently, the continuity. of disadvan-
taged and handicapped programs in Arkansas will be greatly improved.
The basic problem facing school administrators, counselors, teachers,
supportive personnel, and school boards is how to successfully implement
pg112Eyalypilitofthesevouthroramsfortheen.

Objectives

The major purpose of this workshop is to more adequately prepare
professional personnel in the local schools to cffectively work with
disadvantaged and handicapped individuals. The project will be designed
to set forth viable alternatives, procedures, recommendations, and
accountability measures to assist school administrators and their support-
ive personnel in developing approaches for increased employability for.
rural disadvantaged and handicapped youth. Specific objectives have been
developed for the participants.

Activities

This workshop will involve some 75 participants, These partici-
pants will consist of an administrator, counselor, and vocational.teacher
in some 25 schools from rural economically depressed areas of Arkansas.

The team of articipants from each school. will prepare a plan of
action for plenning:ting, promoting and evaluating special pro-
grams and services for the disadvantaged or handicapped students in
their local school. Changes in the local school curriculum should be
much more effective as a result of this team endeavor. Furthermore,
there will be three follow-up seminars conducted during the following
school year to report on the progress being made with the plan of action
and to provide assistance with problems which may have occurred in im-
plementing the plan.

Teacher educators from other institutions will be providing assis-
tance in carrying out this persOnnel developmentactivity; therefore,each
of these teacher education departments would be enriched as a result of
this project.
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3. Institute for Stmervisory Teachers of Aorieultural Education

Director of Program: Robert. Crawley
Arkansas Department of Education

Proposed Duratiory

Need

March - April

There is a great need to provide additiongl.proiessional develop-
ment for supervisory teachers of agricultural education in order that
they might more adequately train prospective teachers: During this prac-
ticum period the supervisory teacher has the respoasibility of providing
effeCtive leadership for these prospective teachers.

Prospective teachers of. agricultural: education will, as a general
rule, teach as their supervisory teachers have demonstrated to them,
Therefore, it is essential that these supervising teachers possess com-
petencies in the latest methods and techniques appropriate for teachers
of agricultural education. Moreover, it is important that there exist
a commonality and consistency of.the instruction and supervision being
provided to prospective teachers while in their prpcticum,

Objectives

This proposed listicute would coordinate the efforts of the super-
visory, administrative and educational. echelons of agricultural education
in Arkansas for the purpose of more adequately preparing teachers to assume
their roles in local communities.

The objectives of the institute are to: (a) establish common guide-
lines for the conduct of student teaching between the State Department of
Education; supervising teachers and teacher educators; (b) establish with
supervising teachers a plan for implementing consistent Uniform methods
and techniques to be utilized in preparing prospective teachers; (c)
establish responsibilities and duties for supervision of student teachers
for state staff, superVising teachers and teacher educators.

Activities

This three-day institute will involve the teacher educators, state
supervisors, and some. 40-local teachers. These local teachers will
consist of approved supervisory teachers and some first and second year
teachers. It would appear that these teachers who have recently completed
their practicum could provide considerable input for this personnel devel-
opment activity.

Prior to last spring, it had ,been some six years since even a limited
endeavor had been made to assist these 'supervisory teachers in their

8



leadership role. In April, 1972, an institute was conducted for the
teacher educators, state supervisors, and 31 local. teachers. It is
anticipated that the remaining supervisor teachers of agricultural edu-
cation will receive some leadership development training during this
second institute.

CALIFORNIA

State Director of Vocational Education

Mr. Wesley P. Smith
State Education Building
721 Capitol Mall
Sacramento, California 95814

State Part F Coordinator

Dr. James Becket
.State Board for Voc. Ed.
State Department of Education
Sacramento, California 95814

1. gLCs=ernithe-Rel.ati.cyrEEIn-ServiceProranishipofExistinAricultural

Instructional Programs to Acceptable Environmental Practices

Director of. Program: Mr. Ugo P. Lea, Chairman, Agricultural Department,
MOdesto Junior College

Participants: 50 teachers

Duration: July, 1972 - December, 1.972

Student Target Grout) - Educational Level--senior high, post - secondary
vocational; Ethnic Background--Spanish-surnamed American, disadvantaged
whites; Urban /Rural Background--rural-other; Special. Characteristics --
economically disadVantaged, migrants, bilingual.

Geographic Area - Regional

Purpose or Objectives - This_project is proposed for the purpose of devel-.
oping an understanding of the implications of ecological and environmental
problems in the field of agricu ture for those persons involved in agri-
cultural instructional programs.. Participation in this in-service program
would up-date the knowledge of practicing vocational agriculture instruc-,
tors at the.secondary and junior college levels concerning the relation-
ship of existing agricultural instructional programs to acceptable environ-
mental practices.

2: Pre- Service Teacher Education, Allied Health Occupations

.Director of Program: Dr. Melvin L. Barlow, Director,. Division of VoCa-
tional Education, University. of California at Los
Angeles

Participants: 45 teachers, 45 supervisors, 30 administrators,
90 pupil. personnel specialists, 240 hospital personnel

9



Proposed Duration: January, 1972 - June, 1973

)
Student Target- GuGup - Educational Level--junir high, senior nigh, post-
secondary vocationl; Ethnic Background--no particular ethnic focus;
Urban /Rural. Backgrout1O-no particular geographic focus Special Charac-
teristicseconomically lisadvantagad.

Geographic Area - (Statewide).

Purpose or Ohlectiveq -; This program will'ptovide funds to Extend the
Secondary School AilLeO\ Health Program (presntly conducted by the. Divi-
sion of Vocational Education, University of. California, in four California
high schools in grades JO, 11 and 12) by placing a special emphasis upon
preparation of teachers for Allied Health Programs throughout the state.
In order to replicate the pilot and demonstration program in other areas,
it is necessary to provide an extensive pr` -serice program for potential
ins.tructioual and Jopportive personnel. It is the intent of this proj-
ect to prepare a minimum of :150 school, hospital and community personnel
who will initiate secondary school allied health programs in at least 15
school diatri.cts by September 1973,

3. I- So; i.cr Training for Instructors of-Homan Service Occaation Pro.gram

Director of Program: Dale Flowers, Head, Department of Community Develop.
ment; University of California/Santa Cruz

Participants: 5.0 teachers Time July, 1972

Student Target Group - Educational. Level -- post- secondary vocational, adult;
Ethnic Backgroundno particular ethnic focus; Urban/Rural Background- -
central city, other urban areas, rural-other; Special Characteristics--
economically disadvantaged, bilingual.

2221221-1ILL-21-Regicrnal

Purpose or Ohiectives - A one-week. in-service training workshop will be.
offereor eight hours a day (40 hrs;) during the summer, 1972; for approxi-
mately 50 participants. In addition, .two regional workshops will be held
during the 1972-73 academic; year so that summer workshop participants will
have a chance to evaluate their summer work and its relevancy as applied
to their positions, and to permit modification or redesign of. the model
developed at the workshop for use in training of additional agency persan-
nel and community college educators, Extensive use will be made of audio- .

visual materials; including video-taping group discussions and individual.
demonstrations, so that people can see themselves as others do, Heavy
emphasis. will be on development of measurable objectives, and working with
the disadvantaged and cultural minorities.

1.0



4. Career Guidance Training 72

Director of Program: John E. Young, Occupational Education Programs
for High Schools, Pasadena City College

Participants: 15 teachers, 2 supervisors, 16 pupil personnel
specialists

Duration: July, 1972. - August, 1972

Student Target Group - Educational Level -- upper elementary grades,
junior high, senior high; Ethnic Background--no particular ethnic focus;
Urban/Rural Background--no particular geographic focus; Special Charac-
teristics--none.

Geographic Area - Regional

Cooperating Agencies - Jet Propulsion Laboratory; Southern California .

Edison Company

Purpose or Objectives - The 1972 JPL Career Guidance Training Program
will give

about,
teachers, counselors, and administrators an opportunity

to learn about, participate in, and analyze a broad range of professional,
technical, skilled, and semi-skilled occupations. The program is designed
to help educatorsito counsel and guide students in exploring and choosing
careers. Educational persOnnel will spend six weeks working side by side
with JPL employees. Participants will move from one work station to
another and will survey a wide range of careers.

5. World of Construction/World of Manufacturin_ Teacher Institutes

Director of Program: Dr. Irvin T. Lathrop, Chairman, Department of.
Industrial Education, California State University/
Long Beach

Participants: 75 teachers, 3 supervisors, 2 administrators

Duration: First workshop--July 31, 1972 - August 11, 1972;
Second workshop7August 16, 1.972 - August 25, 1972

Student Target - Educational Level--junior high, senior high;
Ethnic Backgroun--no particular ethnic focus; Urban/Rural Background- -
central city, other urban areas, suburban, rural-other; Special Charac-
teristics--handicapped, gifted.

Geographic Area - National

Purpose or Objectives_- This project is an institute to prepare non-
vocational personnel to'teach the World of Construction and the World of
Manufacturing programs in the public schools. It is designed to give
public s.chool teachers vocational awareness and occupational guidance in-
formation that they can take backto their classrooms. It also is designed
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to equip teachers with the special skills and knowiedges necessary to
teach the activity portions of these two programs.

6. Professional Development Series for Work Exnerience Education

Diiector of Program: Anthony L. Thele, California Polytechnic State
University, Sari Luis Obispo

Participants: 700 work experience coordinators

Proposed Duration: Four workshops--#1 - October 2, 1972 - December 1,
1972; #2 - October 2, 1972 - December 14, 1972;
#3 - February 12, 1972 - April 13, 1973; #4 -
February 12, 1973 - April 26, .1973

Student Target GrouE - Educational Level -- senior high, post-secondary
vocational; Ethnic Background--no particular ethnic focus; Urban/Rural
Backgroundno particular geographic focus; Special Characteristics --
economically disadvantaged, migrants, bilingual, handicapped, gifted.

Geographic Area - Local (Statewide)

Purpose or Objectives - This is a continuing project. In L971 -72
California Polytechnic State University, through an EPDA Project, spon-
sored a statewide in-service training program attended by 900 instruc-
tors. The emphasis of this program was to provide basic operational in-
formation to these educators, Because of the success of this program and
because of requests for, and the necessity of, more in-depth in-service
training, and the passage of seven legislatye bills this year which
directly affect work experience education, California. Polytechnic State
University has expressed its continuing desire to provide these educators
with further in-service training.in work exl.Aerience education. In addi-
tion, California Polytechnic State University would like to initiate a
program of in-service training for community college personnel involved
in work experience education. programs. Currently there is no in-service
or pre-service training available for these educators.

7. In-Service Training for Vocational Education Personnel in Programs
for the Handicapped

Director of Program: Richard E. Whiteman; Dean of Vocational Education,
Cerritos Community College, Norwalk, California .

Participants: 305 teachers, 35 supervisors, 90 administrators,
80 pupil personnel specialists, 30 Other (County
School Officers).

Proposed Duration: October 10, 1972 - April. 24, 1973

Student Target Grouk - Education) Level--senior high, post-secondary
vocational; Ethnic Backgroundno particular ethnic focus; Urban/Rural
BackgrOundno particular geographic focus; Special Characteristics--
handicapped.
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Geographic Area - Local

Purpose or. Objectives - This project will :involve in-service training
workshops/conferences for 90 administrators,_65 Supervisors, 305 teachers,
and 80 counselors. These in-service training workshops /conferences will
provide a much needed analysis of the relationships between existing
secondary school. programs for handicapped students and new vocational edu-
cation programs for the. handicapped at the community college level.. The
Cerritos College EPDA Project #19--64360-EF053-72 .(which. provided in-service
training for vocational education personnel to initiate, expand, and
improve on-campus programs for physically handicapped students) uncovered
a need for better coordination between secondary school programs for the
handicapped and new programs being developed by community colleges.

8. California Teacher Training Worksho and- Work Experience Program in
Hospitality Education

Director of Program: Warren R. White, Assistant Dean of Instruction
City College of San Francisco

Participants:

Duration:

64 teachers, 2 supervisors, 3 administrators, 2
pupil personnel specialists, 4,aides or paraprofes-
sionals, 3 teacher trainers, other - 2 mental retar-
dation specialists

First workshop - June 19, 1972 - July 17,.1972;
Second workshop - July 7, 1972 -.August 2, 1972

Student Target Groin - Educational Level--senior high; Ethnic Background- -
Negro or black, Spanish-surnamed American, Other - Oriental; Urban/Rural
Background--central city, suburban, no particular geographic focus;
Special Characteristics--economically disadvantaged.

Geographic Area - National

Cooperating Agenc.i.es - San Francisco State College

Purpose or. Objectives - To provide a series of in-service workshops for
high school educators which will enable them to initiate and conduct, or
improve, occupational programs for students who would benefit from train-
ing as an introduction to the world of work and equip them with entry
level skills for employment or to advanced training related to career
ladders in the hotel, restaurant and institutional industries.

9. Pilot Program--Master's Degree in Vocational Education for. the -Cali-
fornia State College System

Director of Program: Dr, C. Thomas Dean, Dean, School of Applied Arts
and Sciences, California State College aL Long
Beach, California

Participants: 15 teachers. 15 supervisors, 15 administrators,
5 teacher trainers, 15 coordinator's (other)
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Proposed Duration: September, 1972 - June, 1973

Student TarclGLauz - Educational Level---,,ior high, post.- secondary
vocational, adult; Ethnic Background--no particular ethnic focus; Urban/
Rural Backgroundcentral city, other urban ra.r.,:,as, suburban; Special
Characteristicseconomically disadvantaged. handicapped.

Geographic Area - National

- This is the continuation of Phase II of a three-
phase project. Phase I consisted of the planning phase currently nearing
completion. It was during this phase that the curriculum was developed
and necessary steps taken for implementation. Phase IL consists of
offering the instruction requisite for the graduate. program including
the Master of Arts in Vocational Education.- The curriculum as planned
consists of a core of four three-unit courses in Vocational Education
plus one t,hrc-unit course in research technique.,,,. Some elective courses
in Vocational Education are planned while many electivA.:s may h selected
from other schools and departments of the college to reflect the inter-
disciplinary program goals of the college.

10. Vocational. Education for the Multi-Cultured and Educationally Dis-
aIvactaeCtStudensAnentof'reachitrateies

Director of Program Dr. Irvin T. Lathrop, Chairman, Industrial Education,
California State University at: Long Beach

Participants: 36 teachers

Proposed Duration March 3, 1.973 - May 5, 1973

Student Target Group - Educational Level -- junior high, senior high, post-
secondary vocational; Ethnic Background--no particular ethnic focus;
Urban/Rural Background--central city, other urban areas, suburban;
Special. Characteristics-none.

Geographic Area - Local.

Purpose or Objectives - This program will attempt to develop an awareness
within the participants as to the cultural differences of the students,
acquaint teachers with the behavioral patterns of disadvantaged youth and
adults, and develop an awareness of new and innovative approaches to
teaching the disadvantaged. In addition, the. participants will develop
a booklet for identifying learning needs and suggestions for implementing
programs for the disadvantaged, as .defined, in vocational education. The
participants will become acquainted with ethnic minority groups through
direct contact and personal experiences gained by visiting various com-
munity projects.
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COLORADO

State Director of Vocational Education State Part F Coordinator

Mr. M. C. Linson
State Board for Vocational Education
207 State Services Building
Denver, Colorado 80203

Dr. M. G. Hunt
State Board for Voc. Ed.
State Department of Education
Denver, Colorado 80203

1. ArLIIpEas.it.ernshiProrarthan e and Transition of
Vocational. Education and Business Industry A ricultural and Govern-
ment Personnel

This project was operated for two years at Colorado State Univer-
sity with 13 enrolees each year. One of the end products of the intern-
ships was the revised "Guide for Professional Internships - Vocational
Education,"

2. Coordinated Occupational internship for Experienced Vocational.
Teachers and Counselors in Colorado

This project was operated for one summer at the University of
Northern Colorado with 20 enrolees. The program was quite successful.

3. Professional Career Develo ment--An UnderYraduate Career Counselin
Placement Pro ram for Pros ective Vocational Education. Teachers

The program has been in operation at the University of Northern
Colorado this year and was designed to help improve and reform teacher
preparation. More than 80 persons have participated in determining effec-
tive alternatives to current educational practices.

CONNECTICUT

State Director of Vocational Education

Mr. Joseph F. Murphy
State Office Building
P. O. Box 2219
Hartford, Connecticut 06115

State Part F Coordinator

Mr. Sidney Cohen
State Board for Voc. Ed.
State Department of Education
P. 0, Box 2219
Hartford, Connecticut 06115

I. Cooperative Exchange Program with Industry for. Vocational
forProfessional Personnel for the past summer and planned again for

this summer for 20 participants to work in related industry for six weeks.
Many unexpected dividends from this interaction of business and industry
and education,
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2. Undergraduate fellowship program for eight veterans in varied
vocational fields. Program scheduled for another year and will gradually
be assimilated into regular ongoing undergraduate baccalaureate programs
for vocational education professional personnel at the college which has
major responsibility for training teachers for vocational- technical, edu-
cation.

3. Pilot project wherein related instruction teachers are oriented
to instruction in six skilled trades with on -hands experience in the shops
one night a week for 30 weeks--coupled with seminars--and the shop teachers
are oriented to instruction and curriculum of related instruction in mathe-
matics, science and other academic disciplines. The skilled trade teachers
are part of the seminars with the related instructors, allowing for inter-
change of knoAedge and a better understanding of the total educational
experiences of the students.

4. Career education is being supported on two fronts. Counselors
had a followup three-day institute in September (of program from pre-
vious year), followed up by one day per month seminars culminating in
a final two-day workshop programmed for May. The second front is for
teachers working in career education programs in two local education agen-
cies. Professional development is part of the three large exemplary pro-
grams for career education throughout the. State of Connecticut.

5. New methods of teaching business education for an automated
office will take place in March in a workshop institute.

0

6. The development of leadership for advisors of youth groups in
all the areas is programmed for the last week of March of this year.

7. Post-secondary administrators and supervisors will be involved
in a workshop institute for Planning Vocational. Education Using Manage-
ment by Objectives Techniques.

FLORIDA

State Director of Vocational Education

Dr. Carl W. Proehl.
Assistant Superintendent for Vocational,
Technical & Adult Education
State Department of Education
Capitol Building
Tallahassee, Florida 32304

State Part: F Coordinator

Mr. Walter. Wray
State Board for Voc. Ed.
State Department of Education
Tallahassee. Florida 32304

1. Dade County ot Training for Occupational Specialists

Utilizing EPDA-F funds, in conjunction with local funds, Dade
County developed a training program for occupational specialists which
serve as a model for other populous counties in the state. The Dade
program places strong emphasis on experiential versus didactic training.
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Trainees are ey.posed to a maximum of on-the-job internship experiences
and a minimum of lectures. Learning materials coin3ist of compact,
competency-based modules derived from clear-cut objectives and .evaluated
by critFricn-reforenced instruments.

The. Dade program consists of weeks (900 hours), beginning with
a two-week intensive orientation phase which is followed by a 22-week
internship period during which the trainees complete 26 seminars of three
hours each 18 individualized learning modules; 250 hour of visitation
to schools, eorational centers, business, industry; and. community agen-
cies; and 300 hours of on-the-job internship working directly with stu-
dents in schoo ls ard centers.

The learning modules derived from this project have been evaluated
by numerous personnel LP. the Department of Education and the consensus is
that they are excellent examples of the management by objectives approach
to learning. These modules are being repEolEeledelLethe state and made
available upon request to all who are interested. interest has been
expressed not only by those concerned with the training of occupational
specialists, but also by others involved in the modular approach to
performance-based teacher training.

Progress reports and on-site evaluations by state personnel indi-
cate that the Dade. program has been successful. Proof'of this is best
attested by the acceptance of the trainees in the district school system
and the continued training program Dade is funding through. other sources
for the coming year.

2. Vocational. Institue for New Studies i.n Teacher. Education Pretaration

A problem which has long concerned vocational educators is the
discrepancy between trade skill and teaching skill i.n newly hired, non-
teacher-trained instructors. Many promising instructors come from the
working world into education only to drop out in discouragement after
encountering the gap between knowing a skill and being able to transmit
that skill to others in a classroom setting. The prospect of time and
money involved in acquiring the needed teaching skills in an institution
of higher education is an insurmountable obstacle for many.

As an innovative solution to this problem, the Panhandle Area
Educational Cooperative (PAEC) was awarded an EPDA-F grant to develop
an intensive summer workshop program. The summer workshop was followed
by a school year of periodic meetings and on-the-job supervision, designed
to provide newly employed vocational teachers with theory and 'practice
in areas of communication, use of audio-visual aids, methods and tech-
niques of instruction, and classroom management.

-Twenty-two participants from seven. West: Florida counties and a
state training school for delinquent boys completed the training pro-
gram. All participants were industrial education teachers with a mini-
mum of six years occupational experience and a current teaching contract
in their home. districts. The six-week intensive training phase was.
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conducted at the University of West Florida in Pensacola, Florida, as
were subsequent problem solving meetings during the school year. On-the-
job observation and supervision took place at the job sires of the par-
ticipants. Each trainee received three hundred hours of instructor con-
tact. time.

The objectives of the program were that each participant success-
fully completing the program should be able to:

(a)°plan identify, and write objectives;

(b) organize and manage materials and experiences for teaching
and learning;

(6) select and utilize instructional techniques; and

(d) devise means to measure and evaluate the -6-ITECtiveness of
programs and the performance of students.

Evaluation of the program was threefold: self evaluation, evalua
tion by the instructional team, and evaluation by the trainee's supervisor.
All evaluations indicated a successful training program. The State of
Florida Department of Education, Teacher Certification Section, accepted
INSTEP training in lieu of twenty hours of university credit and issued
Standard Rank III teaching certificates to all graduates.

Further proof of this program's success is its continued operation
under other funding during the coming year and expressions of interest
from other subject areas and geographical areas of the state.

GEORGIA

State Director of. Vocational Education

Mr, George W. Mulling
Vocational Education Services
312 State Office Building
Atlanta, Georgia 30334

State'Part F Coordinator

Mr. Marion Scott
State Board for Voc. Ed.
State Department of. Education
Atlanta, Georgia 30334

The following sub-projects were initiated or continued in FY 73 in
an effort to satisfy identified unmet personnel needs in vocational and
career education areas:

1. Im lementin a Career and Vocational' Teacher Education Center
(University of Georgia)

A sub-project to establish one of three Career and Vocational
Teacher Educational Centers in institutions of higher learning in three
geographical regions of the state to provide an integrated instructional
approach in personnel development for local systems located in a given
service region.
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2. Implementing a Career and Vocational. Teach. or. [ cation Center
(Georgia Southern Collage)

A si0-,-project to establish. one of three Career and Vocational
Teacher Educational Centers in institutions of higher learning in three
geographical regio! s of the state to provide an integrated instructional
approach in personnel development for systems located in a given
service region.

3. Implementing a Career and Vocational. Teacher Education Center
(Georgia State University)

A sub-projct to establish one of three Career and Vocational'
Teacher Educational Cenr.ers in institutions of higher learning in three
geographical. regions of the state to provide an integrated instructional
approach. in personnel development for local systems located in a given
service region.

4. Training Coordinators to Conduct Programs of Education and Career.
Exploration

A sub-project.to prepare it.eacher-coordinators to develop and
operate Georsia's junior high. level career exploration program.

5. ImplemeatiManaentems in Vocational Education
in the State of Georgia

A sub-project designed to aid the Georgia Department of Educa-
tion (Office of Adult and Vocational Education) in establishing and
implementing a comprehensive integrated management system for the
delivery of vocational and career education services.

6. A Consortium Trade and Technical Education Baccalaureate De ree Pro-
araa'(caltinuation)

A sub-project designed to investigate and demonstrate a better
method for producing qualified Trade and. Industrial. Education teachers
throughout an on-campus general and professional education program.

7. Evaluation of Three Career and Vocational. Teacher Education Centers

A sub-project to provide a state-level audit-evaluation, utilizing
an outside agency, of Georgia's three regional Career and Vocational
Teacher. Education Centers.

8. A Training_frogram for Selected Teachers in the Career. Education Work-
shopsand Institutes Who Will Be Workin' with Disadvantaged and/or
Handicapped Students

A sub-project to provide direction and assistance to local school
personnel at the secondary through post-secondary levels in operating pro-
grams for serving the disadvantaged and/or handicapped student.
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HAWAII

State Director of Vocational Education State Part. F Coordinator

Mr. Samson E. Shigecomi
Department of Public Instruction
2327 Dole Street
Honolulu, Hawaii 96822

Mr. Russell Journ:i.gan
University of Hawaii
2.327 Dole Street
Honolulu, Hawaii 96822

1. Collaborative Roles and Function2L2ILLDIpational. Education Programs

Purpose

The overall purpose of this institute is to provide opportunity
for professional, administrative, and supervisory personnel to up-date
their knowledge of national, regional, and local occupational programs
and trends and to provide an opportunity for these participants to meet
and share' program content and to prepare written articulation agreements
between the community colleges and the State Department of Education.
The program intends to provide team activities, seminars, group and indi-
vidual activities in four occupational areas (Food Services, Graphics,
Mechanical and Business Occupations). Selected private institutions will
also be involved.

Program of Study

The program of study includes three major phases and three sub-
phases:

Phase I will be an orientation and familiarization with selected
occupational education programs. Model programs of articulation will be
discussed and reviewed. Eacharticiatanindividuallandin
teams a program of activities. Phase IA will include individual prepara-
tion of the nature, content of the participants' occupational education
curriculum in written form (e.g., his series of courses in typing),

Phase II will be a seminar and conference program to share docu-
ments prepared in Phase IA; to arrive at common goals and objectives for
each course; and to formulate a. written team recommendation for articula-
tion. An orientation to select vocational-technical programs will also'
be included. Phase IIA will be a series of four workshops to review
the written recommendations developed in Phase I.I. Interested persons
from the community colleges and the Department of Education will be
invited to attend these workshops. Also each workshop will review
selected vocational-technical education programs.

Phase III will he a seminar and conference program to prepare
final drafts of team recommendations in the form of an agreement, one for
each area. Phase MA will be a program of information--dissemination.
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Eligibility Requirements

Participants will be selected from Hawaii's community colleges
and the State Department of Education. A total of 70 participants will
be invited, 30 from neighboring islands and 40 from Oahu. They will be
key personnel who will act as change agent multipliers when they return
to their respective positions. All participants must meet the following
requirements:

(a) They must be an in-service instructor, supervisor, or admin-
istrator in vocational-technical education or related subject area.

(b) They must bring their curriculum and course materials to the
institute.

(c) They must devote full-time to study during the period of the
program.

(d) They must agree to participate in pre- and post-institute con-
ferences and sessions.

Consideration will be given to the content and quality of the applicant's
academic preparation, work experience and place of residence to obtain
a broad geographic representation of participants.

Preference will be given to those applicants who show the greatest
promise of sharing the institute ideas with their associates and have
leadership potential with their schools or agencies. The participants
selected will be those who seem'to best meet the above criteria. An
attempt will be made to have as many "institutions as possible represented
in the institute.

Selection Procedure

Applications will be solicited by invitation. Final selections
will be made by a committee composed of the Director of the Institute,
the project staff and a representative from the Hawaii State Department
of Education, Vocational-Technical Education Branch.

ILLINOIS

State Director of Vocational Education

Mr. Sherwood Dees
405 Centennial Building
Springfield, Illinois 62706

State. Part F Coordinator

Mr. Lonnie Hart
State Board for Voc.. Ed.
State Department of Education
Springfield, Illinois 62706

An integral component of the Illinois Plan for preparation and
delivery of a continuous supply of competent occupational. education

21



personnel is the EPDA, Part F, Section 553 federal program. The National
Center for Imptovement of Educational Systems (.ICES) administers the
program. Annual grant awards are authorized to states to conduct person-
nel development activities for which limited or no funds are otherwise
available,

During F.'s' 1973 Illinois received an EPDA grant for vocational
personnel development in the amount. of $257,000. These funds were allo-
cated to six (6) special contractual activities. Each activity is
designed to partially meet identified or emerging critical manpower pri-
orities. EPDA projectsare directly articulated with the total program
development efforts for state-wide ore- and in-service training of occu-
pational educational personnel.

1. An exemplary pre-service program designed to train secondary
teachers of health occupations, The program is designed to allow junior
college health technical personnel to prepare and qualify for teaching
positions. FY 73

2. An in-service and research program designed to (a) gather
manpower data regarding supply and demand of vocational personnel, and
(b) via correspondence, upgrade practicing teachers, administrators,
and teacher-trainers. FY 73

3. A competency based pre-service program designed to retrain
teachers as occupational administrators. Training activities include
in-school internships as well as university classroom activity. FY 73

. 4. An experimental pre-service program to identify students who
are interested in teaching high school environmental occupations pro-
grams, and provide appropriate academic experiences to allow these
individuals to develop teaching competence in this field. FY 73

INDIANA

State Director of Vocational. Education

Mr. Don Gentry
State Board for Vocational Education
State Department of,Education
Indianapolis, Indiana 46224

State Part F Coordinator

Mr. Don Gentry
State Board for Voc. Ed.
State Department of. Education
Indianapolis, Indiana 46224

The EPDA activities in Indiana include two sub-projects. More
information is included later. We also have several minor, short term
activities being carried out by our State Staff EPDA task force commit-
tee.

These include:

(a) monitoring of conditional vocational teacher training classes
by staff members;
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(b) state staff - University Teacher Trainer Workshops;

(c) information dissemination in cooperation with Research Sec-
tion; and

(d) new staff orientation.

These activities are in various stages and more minor activities are
likely.

1. School Administration (Vocational)

This project is aimed at meeting the need for more administrative,
supervisory and support personnel in vocational education at the follow-
ing levels:

(-) administrators, supervisors and support personnel at the
state level and local education agency level; and

(b) supervisors at regional level within the state.

The need for such personnel in Indiana has been named the number one
priority in the 1912 EPDA State Plan for Indiana.

2. In-Service Trainin for State of Indiana Division of Vocational Edu-
cation Personnel

This project is designed to provide in-service training to all
professional administration personnel within the State of Indiana, Divi-
sion of Vocational. Education. Learning experiences are planned to pro-
vide for the participants' attainment of necessary insights and skills
through two fundamental approaches. One approach is through participa-
tion of all staff in five University Consortium Coordinated State Work-
shops. The other approach is participation of several staff members in
selected publically or privately conducted regional. or national train-
ing institutes.

The five University Consortium Coordinated Workshops have the
following training objectives:

(a) improve management skills (1,4130);

(b) identify (1) roles, (2) unique concerns, (3) domains of
responsibility and authority, and (4) decision-making powers
of key school officials;

(c) identify unique educational and social problems of the dis-
advantaged and handicapped;

(d) develop an understanding of the nature, purposes and prob-
lems of post-secondary education; and

(e) develop effective written communication skills.
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The total. (30 in number) State Staff, Division of Vocational Edu-
cation, will participate in. the five Intensive Workshops. Each workshop,
conducted at a retreat. will involve two and one-half days of.presenta-
tions and group discussions,

IOWA

State Director of Vocatio, Education

Mr. W. D. Schuermann
Associate Superintendent of Vocational.
Education.

State Office Building
Des Moines, Iowa 50319

A Series of Exhibits

State Part F Coordinator

Mr. Allen Meyer
State Board for Voce Ed.
State Di- partment of Education
Des Moines, Iowa 5031.9

1. InitiatDriSponsor - Dr. Bennie Byler & Dr Harold Crawford
Iowa- .State University

Population Served - 22 Secondary-level Vocational Agriculture teachers

Activila

Time

Fiscal. Support

2, Initiator/Sponsor

Population Served

Activity

- Conference - two-day
Discussion and out-of-state resource in-put
Re: multiple-teacher vocational agriculture
departments
Assist teachers in organization and facility use;
working relationships; development of guidelines;
and understanding roles i.n multi-teacher depart-
ments.

- July 20-21, 1972

- $455:90 (pth)

- Arnold Freitag - teacher educator
University of Northern Iowa

- Secondary and Post-Secondary Teachers of Elec-
tronics, Welding, Autome.chanics

- Technical. Up-date Seminars
Three workshops of one week each i.n the following
areas: welding, electronics, automechanics.

To up-date the technological competencies of in-
structors in selected specialty areas.
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Time - July 1, 1972 - August 31, 1973
(summer session - 1972)
(summer session - 1973)

Fiscal Support - Estimated expenditure made - summer, 1972 $2,000.
Estimated expenditure made - summer, 1972 $3,000.

Total - $5,000.00

3. Initiator/Sponsor - Dr. Chester S. Rzonca & Mrs. Milferd Rosendahl
University of Iowa

population Served - Adult & Continuing Education Teachers in Health
Occupations

Activity - Foundation Workshop for Adult and Continuing Edu-
cation Coordinators and Teachers in Health Occu-
pations Education

The objectives of the workshop will be:

1. Upgrading of adult & continuing education
teacher in the health area,

2. basic teaching-learning psychology,
3. the unique aspects of the adult learner, and
4. assessment of the needs and willingness of

adult and continuing education teachers to
participate in future workshops. The assess-
ment will be accomplished by a competency-
based teacher education instrument.

Time - December 14, 1972

Fiscal Support - EPDA - Part "F" - $370.00

Adult Education & Area Schools - $357.00

Total - $727.00

4. Initiator/Sponsor - Dr. Barry Reece
University of Northern Iowa

Population Served - 25 enrollees - primarily post-secondary level
distributive education teachers.

Activity - Workshop - Developing Middle Management Competencies

Designed to - assist participants in developing
skill in delegating competency development to re-
source instructors, training sponsors, and youth
club sponsors; develop greater commitment to the
role of middle management education as a function

25



of Cr], pos,t-E2conjar discritive education pro-
gram; learrAng ::trategies which will
facilLtara t-!ff:ciert anal eff,-.ctive developmeit of
mtd.cile

Time - Une . 9 73

Fiscal Supuort. - $121.5.00
7=41.11.1..,....

5. Initiator/SpOnso..7 - P., Rahn
UniTers3ity of Northe.rr, Iowa

Population Ser..,ed Offi,;4 educatin ani prospective teachers,

Activity - Seminar - Office Simulation

Time

The students will refiew the literature about office
simulation and determine a definition for the term.
The students will compare the merits of cooperative
work experience and other curricular coordinated
programs with those of office simulation. The stu-
dents will develop complete office simulation proj-
ects through. (1) working as a group in preparing
a complete simulation prolect, or (2) working indi-
vidually on a particular simulation project that
will meet their own teaching needs.

- Class meetings - f:our weeks daily during the summer
of 1973

Fiscal Suaarl - q9 230.00

6: IrtilialsE/Skonsor - Elvin Hasselman - D.P.1. Veternas Agriculture and
Gerald Lamers - D.P.I. Vocational Agriculture

Population Serve'3 - All Veterans Farm. Programs in the State of Iowa

Activity - Teacher Training Workshops for Coordinators and
Instructors of the Veteran's Farm Program

Four regional. two-day teacher training conferences
will be held to bring about instructors-oriented
gro,p discussion cro.:

j, administration,
2. field trips and demonstrations,
3. agriculture record keeping,
4. media in teaching agricolture,
5. agriculture law and mechanics, and
6. innovation and teaching production agriculture.

A materials s'ilaring activity (swap-shop).
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Time - December 1-2, December 8-9, January 5-6,
January 12-13.

Fiscal Support - EPDA Part "F" - p2,420.00

Adult Education & Area Schools - $4,801.30

Total - $7,221.30

7. Initiator /Sponsor Dr. Sara C. Wolfson and Mrs. Iva Bader
University of Iowa

Population Served - Appropriate to elementary, home economics and
business education teachers. May be for all
persons interested in consumer information.

Activity,

Time

Fiscal Support

8. Initiator/Sponsor

Population Served

Activity

- Workshop "Current Consumer Topics"

The workshop will be concerned with current
issues, developments, and laws affecting the
consumer; rights and responsibilities of the
consumer; the consumer in the private and public
section and application to the individual and
family. Consumer aid and protection, respon-
sibilities of the consumer, and consumption of
goods and services will be covered.

- day for two weeks (10 days)
Summer of 1973 - Two semester hours of under-
graduate or graduate credit.

- EPDA Part "F" - 12L68922.0

- Roger Ditzenberger
University of Northern Iowa

- Secondary and post-secondary teachers and prospec-
tive teachers of distribute education.

- Workshop - Developing Common Competencies for
Distributive Education Programs.

Identification of competencies needed by students
planning careers in distributive occupations.
Review of recent studies and research-based
literature having to do with competencies. Appli-
cations of the common competencies for career
development programs.

Purposes - How to use competency-based curriculum
studies; develop learning packages with behavioral
objectives, learning activities; and pre-test and
post-test evaluation instruments; make available
learning packages and media presentations.
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Time - Two (2) workshers of two weks-cach - June and

Fiscal Support

9. Initiator /Sponsor - Dr,
Iowa State Uriversiry

Population Served - Adult Education Home Eonom:.cs Teachers (part-
time),

Some tult-tive instructors - primarily part-rime
insrtucrors.
In-servlce Trairtng Program for Area School. Home
Economics Coordinators and Teachers

Ac ti7ity - The in-service program will incIude two or three
consecntt,Je. evPning sessions with adult teachers
and coordinators in. at least five Iowa locations.
Area of discussion will be:

1. methods of teaching adults,
2, characceristiLs of adults,
3, understanding the disadvantaged,
4. new developments in adult education subject

matters,
5: implementing new content into the curriculum,
b. proposed adult education programs in home

economics, and.
7. present status of Iowa adult program in

home economics.

Time - November 1, 1972 - June 30, 1973

Fiscal_Supporc EPDA: $5.000.00

Iowa State Uri,ier5ity; $4,580.00

Total Cost - S9,580,00

10. Initiator/Smasor - Dr. Wolansky
Iowa State University

Population Served. - Trade & IndustrialWwational Teacher Education
(I,S,U. & U.N.I.)
T & I teachers (secondary & post-secondary)

Activity - Needs ics.Ser_tflt to Develop a ProfssLoral Profile
oE Practicing Vocational-Technical Teachers in
research, computer-based survey.

Seeks to o'bcain data - edueatton attainment,
competency exams taken, trade experience, area of
specialization, tc., in order to plan courses,
workshops, seminars_ & other, activities.
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Time

Fiscal Support

- December 1, 1972 - August 31, 1973

- E.P.D.A. - $5,566.00

by 1.S.U. - $3,989.00

Total for project - ,555.00

KANSAS

State Director of Vocational Education

Mr. John E. Snyder
Assistant Commissioner
Division of Vocational. Education
120 East 10th Street
Topeka, Kansas 66612

State Parc F Coordinator

Mr. Wilbur A. Rawson
State Board for Voc. Ed.
State Department of Education
Topeka, Kansas 66612

1. Four 4) Industrial Arts Curriculum Pro ram .1 ACP) teacher education
in progress.

(a) Kansas State College - Pittsburg
Dr. Spence 30 teachers

(b) Kansas State Teachers College - Emporia
-Dr. Bell 24 teachers

(c) Kansas State College - Fort Hays
Dr, Cain 25 teachers

(d) Wichita State University - Wichita
Dr. Webb 50 teachers

Total teachers being trained in Career Education
Exploratory programs - 129 FY 1972

2. Provide a teacher education program designed to develop cooperative
ypgteAri-relatedorHonieEcanornin
thirty (30) local schools.

The instructional system used was an eight-week summer internship
in business and industry together with related course work for the thirty
(30) participants.

Twenty (20) certifiable cooperative coordinators for Agriculture
and Home Economics occupations classes were developed. Appropriate course
credit in cooperative program coordination techniques and occupational
experience practicum was available. It appears that one of the ways to
broaden vocational education so as to facilitate career education for
more students is through expansion of cooperative programs. This project
will not be completed until June 30, 1.973. FY 1972
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3. DayelapaaliEurkshops for leadership aev21opment of state
staff and vocational administ,:rative pre.rsonnel.

Leadership Development Seminars scheduled:

August 16-17-18, 1972 sepnrvision ani Dcision-Making Skills
in Vocatianal Education"

September 28-29, 1972 "Simulation. Training-. in Planning Voca-

tional. Education. Programs and Facilities"

January 17-18, 1973 Interacc Seminar for State and Local
Vocational Administrators in Local State
Vecat::enal Education Planning

Beginning February 12;
1973, and extending
through May 2, 1973

A series of state-wide School Administra-
tors Workshop on Career and Vocational
Education

4, State-wide Sury_a210EEtsr Education and Vocational Personnel Needs
for the 70's.

A survey (see attached form) ni all Community Junior College Presi-
dents, Area Vocational-Technical School Directors, and Unified School
District Superintendents in Kansas.

Unified School Districts 311
Community Junior Colleges 19

Area Vocational - Technical. Schools 14

344

A priority list of needs will be up-dated utilizing this as well
as other information by the VEPPD Advisory Sub-Committee. FY 1972

5. -Develo ment of Pilot Care.er. Education-Centered Teacher Education Pro-
REgmELlysaaslier Training Institutions.

An innovative career-ceetered instructicnal system will be imple-
mented on a pilot basis in the teacher education programs at Kansas State
College of Pittsburg and Kansas State Teachers College in Emporia during
the 1973 -74 school year. Each school should be granted planning time
and financial assistance to design and implement this pre-service and
in-service plan for teacher preparation and development in career educa-
tion during the spring of. 1973.

Both of these institutions have long cooperated with the Voca-
tional. Division in vocational teacher preparation and in-service and
have indicated a strong desire to develop an interdisciplinary method
df career education personnel preparation and development.

The teacher training institution will need to identify an indi-
vidual or individuals on their campus to develop the needed plan with its
proposed implementation schedule. This person would be assigned liaison

30



responsibilities between the various teacher trainers within his own in-
stitution to develop the initiative needed to effectively plan and imple-
ment this innovative system. Adequate career education. materials, acqui-
sition, dissemination and in-service activities for the teacher training
staff should be an integral part of this proposal.

In-,service activitic..s for school. districts and/or community junior
colleges and area vocational schools within proximity of the college would
be part of the assigned responsibilities of the career education plan for
each institution. FY 1972

KENTUCKY

State Director of. Vocational Education

Dr. Carl F. Lamar
Division of Vocational Education
Department: of Education
Frankfort, Kentucky 40601.

State Part F Coordinator

Dr. Carl. E. Hurley
State Board for Voc. Ed,
State Department of Education
Frankfort, Kentucky 40601

1. continuation of Improvement of Instructional Effectiveness

Director of Program: Wendell L. Ford
Somerset Area Vocational School.

Participants:

Proposed Duration: July. 1, 1972 to June 30, 1973

Purpose - To learn to write performance objectives and modify curriculum
according to DOT specifications.

Method - A two-week. workshop for 44 teachers and L2 administrators; a
two-day clinic for 75 reimbursed program teachers; a follow-up coordinator
for one year.

Budget Analysis

Funding EPDA $12,630
Other 13,647
Total $26,277

2. :improvement of Instruction: Emphasis Disadvantaged Students

Director of Program: Bronelle Skaggs and Harold M. Rice
Mayo Area Vocational-Technical School.

Participants: 40

Duration: 11/2 weeks - October 21, 1.971 - June 9, 1972

/matt- Help teachers improve instructional program by enabling partici-
pants to gain skill and understanding in using a variety of educational
techniques.
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Method - On -get inc tn-service xyorksoz. u3ing teachers from the University
of Kentuck:: and cor.sularts from other instItutLons and agencies..

Budget AnalvFis

Funding - EPEA
Other
To:L*.

4,230
$1.2,)11.,

3. Com-lrehf.:nsive Vocatioqal ocher ;.ietcation: A Model_22L212yment
Project

Director o.t'. Progr.am: Peck.

WIF-terv. Ortivc-rsitv

Participants: Unspeci Led

Proposed Duration; July 1, 1972 - 30, 2.973

Purpose - To develop a model com7rehensive vocational teacher education
program in a higher education universit,/ for preparation of comprehensive
vocational education .c.tsonnet.

Method - Project director, faculty researcher and graduate assistant will
collect data. Includes 11-month in-servi.ce program and evaluation.

Budget Analysis

[

Funding - EPDA $35,966
Other 22.77.

Total T38,843

4, Comprehensive Personnel Devetument Proaram in Vocational Education

Director of Program: Harold R. Binkley
University of Kentucky

Purpose - To identify competencies needed all vocational personnel at
the local, regional, university, and state levels and to develop a plan-
ning and managing model for comprehensive personnel. development.

Method - Reviews of literature, visits tc selected universities having
recently revised their teacher edlication program, involving EPDA fellows
at the University o.t Kentucky, 'working with. Bureau of Vocational Educa-
tion and regional vocational education staffs.

Budget Analysls

Funding - EPDA $35,966
Other 2 F07

Total $38,8/13
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5, lr!-seryjcc Program to Prepare Vocational Teachers in Understanding
and Teaching the Windicand and Disadancageo

Director of Program John E. Fortin
Murray State University.

Partici.oauts: 30

Purpose. - To .,,rr!vi.:w cassroom 1-1..ltruotion for 30 regular and special
vocational program teaChers tG assist them in mc:.rq.ing the needs of the

handi2ad and lisadvantaged student.

Method - Phase I - A tvc-oek. summer institute included thtensive study

related Lc, Phase. 2 - A two-day fall workshop to evaluate
strategies and techniques deve1c7ed. in Phase I,

Budget Analvsis

Fu! 2irlg EPDA $ 6,599.27
7,2:36.00

Tctal $13,835,27

6. Staff Dev.11cTment Training' in Career Ed::cation

Director of Program: Theo Vickers, Daviess County High School, Daviess
County Area Voational-Tefhnical School, Henderson
Community College

Participants; 21.9

Proposed Duration: January 3, 1972 - June 30, 1.973

Purpose To prepare professional personnel, to coordinate a regional.
'(career education project to be conducted in vocational region 3 in
Owensboro, Kentucky.,

Method - A two-week regional workshop will train district liaison and
administrative uersonnP!, Ten district: qorkshov.., one week in length

will, be held subsequently.

±alatLalajzLil

Funding - EPDA $21,000 .

Other 39,54:5

Total ..60,545

7. Staff Development for Life Centered Career Education

Director of Program: Barbara A: Preli
Iouisville Public *Schools

Participants: 112
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Proposed Duration: March I, .1973 - June 15, 1973

Purpose - To train additional staff member foi "Ufe Centered Career
Education" and to provide addit:Ional staff deVlopMent for teachers
currently emp'oyed.

Method - Workshop, having forMat of consultant speakers,
sions, panel discussions.

Budget Analysis

Funding - EPDA $11,L00
Other 2,775
Total 513,875

group discus-

8. Conference. Series for Develoi?mcnt of Career Education implementation
Personnel.

Director of Program: Arnold K. Wilson
Bureau of Vocational. Education

Participants: 168

Duration: SepteMber 26-27, 1972, and November 14-15, 1972

Purpose TO acquaint career education project personnel- with new state
personnel and to identify project activities and progress. Twenty-eight
schools were involved.

Method - Two 2-day conferences Utilizing guest speakers and consultants.

Budget Analysis

Funding - EPDA $20,000
Other 650
Total $20,650

Fire Service Instructors Workshop

Director of Program: Claude W. Howard
Central Kentucky Area Vocational-Technicag:School.

Participants: Estimated 21

`Proposed Duration: Two days

Purpose - To assist fire service instructors in utilization of new curricu-
lum materials.

Method - A two-day workshop



Budget Analysis

Fundir4. - EPDA -S1,4112,60

Other 856 00
Total $2,258.80

MASSACHUSETTS

State Director of Vocational Edu%%ation State Part B Coordinator

Dr. Charles H. Buzzall Mr, John P. Module
182 Tremont Street State Board for Voc-, Ed.
Boston, Massachusetts 02116 State Department of Education

Boston,. Massachusetts 02111

I. The. Occupational Sa.Eery and Health. Coordinator Training Program

This project was funded FY 72 and 73 under the provisions of
E,P.D,A- P.L. 90-35, at th4 Northeast Metropolitan Regional Vocational
High School., Wakefield, Massachusetts.

The. Occupational Safety and Health Act of 1.970 (0,S,H,A,) requires
that certain Safety Training Programs be conducted by employees. The
intent of the Legislature is to provide a safe and healthy workplace
for all emnioyees

Under the E.P.D.A, funds, a Pilot 0.S.H.A. training program was
established through the combined efforts of Kr. John Morine, E.P.D.A.,
Project Director, Massachusetts Department of Education and the United
States Department of Labor.

Mr. Manuel Rainha, received the necessary training in coordina-
tion with the United States Department of. Labor, Occupational Safety
and Health Administration, to become a certified trainer.

The Pilot OSHA training program was used as dissemination by
Mr. Robert DiCarlo, Chief, Office of Cooperative Education, Massachusetts
Department of Education, who conducted workshops regarding the training
of more Massachusetts Vocational Educators for certification.

A new certification was established-for Occupational. Safety and
Health. Cocrdlnators and Northeast Metropolitan Regional Vocational
School was utilized for several workshops to train more vocational
educators in the area of Occupational Safetyand Health.,

As a result of the program, -the United States Department of
Labor, Occupational Safety and Health Administration, OSHA Training
Institute, in coordination with Massachusetts Department of Education,
combined resources' to use the Pilot OSHA Pi ogram,. funded under EPDA,
to conduct .an OSHA 40 hour certification nrogram, utilizing feedback
and data from the project,
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The concept of providing OSHA certification programs to voca-
tional educators was also brought before the "National Conference for
Cooperative Education" on April 3-5, held in Washington, D. C., by the
United States Office of Education,

2.. Summer Guidance Institute

Director of Program: .Daniel W. Marshall
Tufts University
Medford, Massachusetts

The principal, objectives. of the institute were to offer an axio-
logical approach to occupational education and extend its epigenetic
development into the entire educational process. To attain these objec-
tives the following cognized or cognizable application's were applied:

(a To increase in the participants'. understanding of the ways
and means of offering courses in skilled and semi-skilled
occupations for the non-college bound, handicapped, and
urban disadvantaged youth through P.L. 90-576, the Voca-
tional Act of 1968. Attention was given to an examination
oi! the sOCial forces that influence the various segments
of elementary, high, and post-high school education.

(b) To accentuate the need for remedial and psychological
services to enable these youths to concentrate on the learn-
ing experiences presented.

To gain a knowledge of the occupational structure of our
society with its complexities and rapidly changing shape,
.form and content and an understanding of the role of the
counselor in the occupational development of the ,student',
whether pursuing a terminal or. transfer curriculum.

-(d) To develop increased skill in the placement processes in
school and industry.

To develop competence in the supervision of occupational
education in state departments of education, local schools
and community.colleges.

(e)

(f) Career Education: What It Is and How To Do It.

The idea of the institute was to presentoutstanding speakers
in the field for five days', and to travel:to schools, special prograMs,
industrial plants and present a career information film to show the
participants exemplary models of how the lectures may be put into
action by examining a paradigm of how it was being done.



MINNE3UTA

State Director of Voc.aLiona1 Educar:.1Qn

Mr. Robert P. Van Tries
Assistant Commissioner of Vocational

Education
Centennial Buildin;
658 Cedar Strez,,t

St. Paul, Minnesota 55101.

State. Part. F Coordinator

MY, John Van
State goar::' for \loc., Ed.

Sate Department of Education
St: Paul, Minnsota 55101

1. Career Education for Disad7antaged 1.n the Urban School

Director of Program: Dr, L. Sunny Hansen, Department of Counseling and
Student Personnel Psychology, 139A Burton. Hall,
University of Minnesca, Minneapolis, Minnesota

Population Served

This project was built around two. 2-week summer workshops designed
to provide an orientation to canner education princiP18s and practices
for 84 faculty members in urban schools. Workshop I serviced personnel
primarily from four urban elementary schools (Minneapolis Clinton and
Mann, St. Paul. Jefferson and Roosevelt) which Iliad made a commitment to
career education. Remaining spots were filled by applicants from other
schools, with preference given to those applying as teams of two or more.
There was a total. of 4.3 (34 women, 9 men) participants out of 60 appli-
cants (plus one auditor).

Workshop II, designed for K-14., primarily served counselors,- vo-
cational. educators, and administrators from Minneapolis and St. Paul area.
These individuals have the potential to fill roles of leadership with re-
spect to career education, A few spots were filled with. similar personnel
from other school systems, with preference given, to those applying as a
team of two,or three. There was a total off 4.1 participants (33 men, 8
women) selected from 62 applicants (plus one auditor),

Terminal Objectives

(a) Provide two in-service institutes ai.me at ,tmorovingthe pet-,

formance ofurban. school- personnel serving culturally 'distinct and eco--.
nomical.ly deprived children.

(b) Pro,7ide counselors:, vocational educators., administrators, and
elementary classroom teachers with a career development model relating
age, vocational development stages,:vocational developMent tasks, eduCa-
tional objectives, and behaviorally-oriented occupationa1 content in a
definitive way
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(c) initiate model career awareness programs in four urban ele-
mentary schools during. the 1972-1973 academic year.

(d) Promote a dialogue between urban educators and indUstry
personnel for the purpose of improving articulation of business and
AnduStry and the schools in the development of career education pro -
grams.

Enabling Objectives

(a) Pre - Workshop Retreat

(b) Lectures and Demon3trations-

(0Readings and Curriculum material

(d) Field Visits

(e) Team Action Plans

(f) Follow-up Consultation with, Workshop Staff

Project Resum6

The two workshops provided an important impetus to career educa-
tion in selected Minneapolis schools and to the comprehensive career
education. program in the St. Paul schools. They provided elementary,
secondary and post-secondary-teachers, counselors, and administrators
with a broadened and positive view of career education which will help
them to better serve the needs of urban disadvantaged youth. The action
plans are being implemented in the pilot elementary schools and in
several of the St, Paul junior and senior high schools. Several of the
teams have used the workshop as a model for in-service programs they
have developed in their Own schools. Selected participants are serving
on a city-wide interdisciplinary task force on career education it the
St. Paul schools and being groomed for possible in-service leadership
positions in the system, Workshop staff are being called upon frequently
to assist in implementation of the action plans and especially to assist
in further training of personnel in the St. Paul schools. One important
outcome seems to be the degree of communication and cooperation stimu-
lated among various levels, buildings, and personnel in St. Paul. No
major problems were encountered in the workshops.:

At the close of the workshops, anonymous evaluations were com-
pleted. Before Workshop I, many thought that career education was
different from what they found it to be, previously thinkidg it,Was only
job descriptions-. After, the workshop, however, many of the participants
learned that career.education involves a total life style and is, indeed,
relevant to elementary school children. Changes in their attitudes
toward career development were also commented upon by many of the par-
ticipants.. They described their present attitude-as a very pOsitive and
broadened one.



It appears that Workshop II hit an extremely responsive chord
with, the participants. Many tildioat:sd _t .had. broa.iene.d their percep-

tions about the career ds:sslopment concept and about what needs it can
fulfill. There seems si to beahigh leveL oi commitment to go back to the
home schof.:1 and work tov.ard.0)e implementation of career education. This.

has been substantiated by continued requests to institute staff to consult
on implementation of programs,

2, Education and Career Development Vocational Workshops for Counselors

Director of Program: Dr -S Joe Hogan, School Of Education,
Mankato State College, Mankato, Minnesota-

.

The basic purpose of.sche workshops was to provide, prat-tieing secon-
dary school counselors with a working knowledge of both the training and
job environment of the vocational school, graduate, To this end, in-depth
visitations in vocational schools and on-the-job sites Were conducted.

Each of the Wo workshops was two weeks in length. It should be
noted, however, that during the summer of 1971, one group of counselors
was involved in only the first week of the experience, which was focused
on career development and Tisitations to vocational schools. This group
spent only one week in 1972, which was focused on the on-the-job visita-
tions. The second group spent two full weeks in the workshop, and were
involved with career development, vocational school'and on-the-job visi-
tations.

It should be emphasized that the variety of visitations to which
these students were exposed were more than cursory visit to a classroom
or a factory. Onehalf day Was spent: in each of eight vocational school
classes, working on projects rth students and instructors, In most
instances, one full day was spent in each of four or five on-the-job
sites, involved as closely as safety regulations would permit with
Workers. A full day of interaction was provided after each series of
visits to integrate the experiences and permit further interaction with
representatives of vocatiOnal education, unions, apprenticeships, and
industry,

We have defined, four: objectives of the workshop experience, as ,

follows:.

(a) While each. of the programs had specific goals theoVerriding
goal of all programs is to promote positive attitudes. toward. vocational
eduCation on the part of setondary counselors involved in workshops.
We would expect this positiVe attitude to be communicated to staff and
students.

(h) In addition,. we would expect considerable personal interaction
between secondary and vocational school representatives, which will hope-
fully increase the number of direct referrals from the secondary school
counselor to the vcoational school counselor or admissions director.
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(c) The opportunity will be provided for secondary school coun-
selors to gain a better "feel" for the commitments which are observed on
the part of vocational school staff members.

(d) Ultimately, one of the mosi: important goals of any workshop
of this nature would be the impientation of changes in the secondary
school curriculum. Specifically, we would anticipate the counselor to
become more directly involved in specific activities such as committee
assignments, programs, and direct work with. teachers in relation to
vocational education and career planning. We also anticipate the coun-
selor to be involved in the development of programs to acquaint students
with the world of work.

The follow-up evaluation will not: be conducted until the spring
of 1973. The rationale for this decision was that it will take some
time during' the school year for the counselor to begin implementation
of his workshop experiences, and to develop units and organize activi-
ties, The follow-up will be conducted by means of questionnaires which
are presently being developed, We feel it i.s necessary to survey coun-
selors, teachers, and students in order to determine whether progress
has been achieved in,reaching the objectives listed above, and also to
determine what plans have.been made and what future directions the
counselors will take in implementing his workshop experience.

3. In-Service Education Workshop in Vocational Guidance

Director of Program: Dr. Ronald L. Litherland, Coordinator of Counselor
Education, Moorhead State College,
Moorhead, Minnesota

Intended Population

This workshop was designed for school counselors, teachers and
-employment service counselors from Northwest Minnesota who are expected
to regularly counsel youth and young adults who are making decisions
about post-high school vocational or technical education.

Objectives

(a) To help the participant become. more familiar with the various
Area Vocational- Technical Institutes .(AVTI) and programs in the North-
west section. of Minnesota.

(b) To effect a positive growth in the participant's attitude;
interest and concern with. the opportunities to students that are pro-
vided by vocational-technical education.

(c) To make the., participant more knowledgeable about one or more
specific occupations and the tratnina which leads to that occupation.
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(d) To provide the participant with a realistic feeling for what
an AVTI student experiences in his training and to learn personal in-.
sights about the AVTI student by working directly alongside him.

.(e) To afford participant learning about vocational education
and innovative career development programs, and to assist him in plan-
ning improvements for his present guidance program,

(f) To c.ause the participant to implement. plans for imparting
his learnings from the workshop to students or clients he works with next
fall, and further, to evaluate the effectiveness of his efforts..

Procedures and Workshop Resurlifi

Participants were involved in on-site learning experiences at
eight Northwest.Minnesota AVTIs during the week of June 12 through JUne
16, 1972. Each participant.was able to 'choose between two basic experi-
ences during this week: shorter length. visitations to all eight parti-
cipating AVTIs or longer visits to only five of the AVTis which involved
considerahle "hands-on" experiences alongside students in classrooms and
shops. Visits to each. AVTI typically included a tour, information pre-
sentations by the AVT1 director and selected fanulty about: specific pro-
grams, opportUnities to visit with students and some form of "hands-on"
experience Rour-long presentations were made to the workshop partici-
pants by Mr. Robert Van Tries, Assistant Commissioner, Minnesota Divi-
sion of Vocational-Technical Education and Dr. Sunny Hansen, Professor
of.Counseling Psychology at the University of Minnesota., Their topics
focused on vocational education in Minnesota and career development con-
cepts and programs respectively.

A main requirement of the participants was to design and carry.
out efforts to implement in their schools or agencies what they learned
.during the week in June at the various AVTis.. The workshop formally
concluded on November 17 at which time participants met.at Moorhead State
College and reported on the specifics of what they tried and their eval-
uation of how it turned out:.

From pre- and post-testing of the participants and from their own
evaluation of.thelexperiences afforded by the several there
appeared to be support :tot considering this workshop-proiect a success.
Most of the workshop objectives appeared to haVe been achieved and par-
ticipants have been vocal in expressing satisfactionwith the workshop;

4. Individualized Instruction.

Director of Program; Ur.. Gayle A. Stelter; Program Leader for Business
Education, Mankato State College, Mankato,' Minnesota

This workShop was designed for post-secondary business educators
of Minnesota vocational-technical institutes, The purpose of this work-
shop was to acquaint business educators from all Minnesota vocational
technical institutes with the purpose of individualized instruction, the
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values of individualized instruction, and ways in which materials can be
constructed to be used in individualized instruction. The specific objec-
tives of the course were to

(;.?) work at groups setting up performance criteria goals in in-
dividual subject areas;

(h) parcel the designated material of a subject area into.smaller
units for further analysis; and

(c) develop smaller segments within each period into individuali-
zed units by:

(J.) determining behavioral objectives for each subject area
of parcel,

( ) determining the most feasible media by which. the material
can be presented,

(3) preparing the necessary media materials for a three-week
unit of instruction, and

(4) assembling all of the material for each unit, duplicating
scripts and/or designed material for distribution to other
vocational-technical institutes.

Results

Fifty-nine post-secondary vocational educators from the Minnesota
vocational-technical institutes met for one intensive week.to accomplish
the stated objectives. A consultant, Miss Lois Bennet, from the Univer-.
sity of Northern Colorado., spent the week of JuLy 31 - August 4, 1972,
presenting materials that would enable students to design a task analysis
of occupational skills, right behavioral objectives, and utilize necessary
camera and audio-visual equipment necessary to use a multi-media approaCh
to materials construction.

On October 14,; 1972, the completed materials of each individual
were brought to Mankato State College and presented to the consultant,
Miss Lois Bennet; Dr. Gayle A. Steiter; John Van Ast; and State Supervisor
for Business Education, Jack Sullivan, Where parcels of subject matter
were assigned to individuals, the material was collated into the entire
subject matter in areas such as accounting and business communication.

The opinion of the persons observing the, presentation of materials
was that the materials were, indeed, well prepared and very useful, Each
vocational-technical institute in Minnesota received a copy of all mate-
rials, State Department officials, John Van Ast and Jack Sullivan, also
received a set of materials.
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A one -day seminar ie planned Ear the spring of Jt.73 at which time.
numbers of this grcup ttii1.1. hring an 1.-,aluatien of the maCerials used dur-
ing this academic year, Information about mal:eria :short timings can be
transmitted and nek,;. aproaches sugctested foi- better imWementation of the
materials.

5, Career Education

Director of Program: Larry Krier. Mankato State Col loge,
Mankato, Minnesota

The workshop was designed for elementar secondary, post-secondary
(AVTI) teachers, counselors, librarians, and administrators ucluded in a
five-school. district area in. Minnesota. The purpose of the workshop was
to identify the problems in education by demonstrating a need. for career
education; daysion a workable definition of career education; present ways
to develop, implement, and utilize career development materials within
the various ecad6±mic disciplines,. and to develop a program fer career
development wl.;:ln.the individual scion! districts. The specific objec-
tives of the course were to:

(a) understand and describe related problems in education and the
potF,ntial for correction by the utilization of the career devel-
opment ,onc.ept;

(b) underSuand, conceptualize, and describe the concept of occu-
pational:development as it relates to vocational education
including distribution, trade, and office occupations;

(c) assess, define, and apply rheelements of occupational devel-
opment and produce an educational unit related to hls

(d) identify and utilize sources of information and develop this
data into practiCal.applicationsthrough. field interview, .group
work, and individual effort; and

(e) produce a school district plan of action to be used by the
school district to further develop a career education program
for the future.

Results

Forty- - :ever? elementary, secondary, postsecoodary (AVTI)--teachers,
counselors, librarians, and administrators included in a'five-school
district area in Minnesota net for two intensive weeks to accomplish the
stated objectives. Six consultants assisted in the development of the
stated objectives, The consultants were Dr. Cliff Hailing who pre
seated his four phases in developing a career education curriculum; Dr.
.Sheldon Brown 'oho presented a model. for curriculum development; Mrs,
Adrienne Floener who presented techniques for developing career educa-
tion curriculum on the elementary level; Dr. Alvin Blum who presented
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the role of the administrator in career education; Mr. Rudy Fadlovich
who presented teachniques for developing career education curriculum on
the post-secondary level; and Mr. Len Kodet who presented the philosophy
of the state and national department of education on career education.

During the two weeks, the students developed educational career
education units for their individualized classrooms or job descriptions.
In addition, each school district developed a plan of action for de-
veloping career education in their districts over the next two years.
The .students presented their units and plans to the entire cl.ass both
verbally and in writing on the last day of class. (Each student visited
a minimum of three businesses or industrial. sited.) The administrators
did a follow-up on the district plans three months after the class
terminated and reported to the project director.

Each student wrote a one-page summary of the class stating what
they liked least about the workshop and recommended improvements. The
feedback was very positive. The written evaluations were given to Mr.
John Van Ast,

Preliminary plans are being made in each school district to
continue the use of the district's plans, conduct follow-Up seminars, and
present similar. workshops for eacu school district.

6, Introduction to the World of Work

Director of Program: Glenn F. Dukes, Winona State College
Winona, Minnesota

Population Served

The proposal was designed to serve public and priyate schools in
Southeast Minnesota, the same general area that Winona State College
serves. The participants generally came from this area, however,
teachers from Minneapolis, Minnesota, Wisconsin and Iowa also enrolled.
All of the participants were educators. They represented such areas as
instructional media, elementary, junior high'school, senior high school,
and special education.

Enabling Objectives

The objectives for this summer course were to:

(a) expose students to many types of occupations in present day
industry and the busines.s world;

(b) inform the students of the vocational programs in Minnesota
and illdstrate their functions in the education system;
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(c) e.,7pose students to '.62isting programsfor integrating the world
of work into the instructional program; and

(d) enable the students to develop teaching programs and
which will enable them to better de7Act the world of
th:Ar instructional. program-

Terminal Obiectives

The terminal objectives were to:

devices
work in

(a) modify the participants' school curriculum to include career
education concepts;

(b) use the Instructional material developed in this program. to
assist in teaching career education;

(c) develop.a sustaining interest on .the part of the participants
that would enable them to study and expand their knowledge of
career education;

(d) share with others the materials they developed for classroom
use; and

(e) encourage colleagues to accept and promote the concepts of .

career education.

Descriptions

The purpose of the program was to expose educators to the work
world in terms of employment opportunitieS, occupations and careers, It
Is felt that teachers with a background in the world of work. can better
foster healthy attitudes and value's concerning the selection of career
goals by their. students.

The course haci two major focuses. First, the class members visaed
industry to observe work, workers, and jobs. Time was spent on outlining
educational programs with career outcomes Second, the participants were
asked to develop teaching materials which would help them orient their
student to the work world. Much material was developed.' Many students
developed slide series with tape narration. Games,' bulletin boards and
posters were also constructed. The development of instructional materials
was a popUlar part of the course.

Follow-up

Most OE the projects were used by the participants in their own
classroom. Two of the slide series were Used by other teachers. Also,
copies of 'some of the materials were made and shown' to subsequent career
education classes. Some bf the materials were catalogued and are for
general use in the Red Wing Public School System.



L Professional State Staff Internship

Director of Program: David A. Bergsven, State Department of Education,
St. Paul, Minnesota

ObiectiTfp;

The general objective of this graduate-internship program was to
provide a method for staff development which would be meaningful and
relevant to administration of vocational education at the state or local
level, Although graduate-internship programs may be structured for
either the master's or doctorate levels, this program was designed to
meet the master's degree requirement at the University of Minnesota.

The specific objective which. this program was designed to meet
was a master of arts degree in industrial education with an emphasis on
administration of vocational education along with relevant internship
experience in various areas of vocational education at the local, state
and legislative levels over an eighteen month period.

Approval

Before the progtam began, approval from all concerned parties
was obtained. The concerned persons included the Assistant Commissioner
for Vocational.. Education, the Commissioner of'Education and the State
Board of Education. Also, approval was granted by officials from the
Educational Administration Division of the University of Minnesota for
entrance into their Ed. Ad. Internship Seminar program which is normally
open only to students who have previougly obtained a master's degree.

Schedule and Credit

The following schedule outlines the program and indicates the
credits which were received.

Requirements for the M.A. Degree are as follows:

Major Field of Study
2nd Minor Fields of Study
Required Thesis

Total

Credits were obtained as follows:

Major Field of Study:

Admin. of Vocational. Educ.
Supervision of Industrial Edue.
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15 CREDITS
21 CREDITS
9 CREDITS

45 CREDITS

CREDITS
3 CREDITS



Critical Issues in Vbc. Educ.
Phil. & Pract. of Industrial Educ,
Research

3 CREDITS
3 CREDITS
3 CREDITS

Total 15 CREDITS

Minor Fields of Study:

Foundations of Educ.
Education Admin. Workshop
Foundations of Career Develon.
Introduction to Guidance
Internship-Seminar Ed, Ad,

3 CREDITS
3 CREDITS
3 CREDITS
3 CREDITS
9 CREDITS

Total 21 CREDITS

Research Thesis:

Research Problems 201. 3 CREDITS
Research ProbleMs 202 3 CREDITS
Research Problems 203 3 CREDITS

Total. 9 CREDITS

Internship Experiences

Approval of this program was granted with the understanding that
certain functions of my previously held position would be maintained.
Each internship then consisted., in time, of four days per week. with
one-half of one day being spent with _the total intern group.

The first internship took place at an area vocational-technical
institute and lasted for a period or six months. The working capacity
was that of administrative assistant to the director. Duties included
research on organizational restructuring, program development, and
equipment procurement. OpuortUnities for involvement in the total
administrative process were provided.

The second internship was for a period of three months and took
place in the Secondary Section of the State Department of Education,
Vocational Duties .included the development of a student
interest survey instrument and the develoment of criteria for secondary
local program director certification. This internship also provided the
opportunity for an Understanding of finance, administration, and de-'
velopment and organization of secondary vocational centers.

The final, internship was in the capacity of legislative liaison
between the Vocational Division and the State Legislature which in-
volved an internship assignment on the Senate Education Committee .Chair-
man's staff. Duties included the development of an information and
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communication system between the Department and the Legislature. This
internship Provided an opportunity to gain knowledge relative to the
legislation process as it relates to vocational education.

8. Career Education InService Institute

Director of Program: Joe Freeman, Mid-State Cooperative Center,
109, N,E, 2nd Avenue, Little FaliS, llinnesota

Goal.

To provide in- service education to elementary and secondary
teachers so that they may internalize career education, and career edu-
cation may then become an integral-part of, their teaching and curriculum.

Process To Achieve the Goal

They arrive at that goal.' through.:

(a) strong direct: orientation to the -World of Work, Vocational
Education, Career EduCation (12 hours);

(b) strong direct contact witht.he actual World of Work; including
(54 hours) ,

(1) industry.tours;
(2) direct contact with many kinds of workers; and
(3) confrontation with industry management describing

'how they,view the product of our schools, namely
the' students; and

(c) small group processes with trained facilitators that will
internalize the orientation-and World of Work, experiences
(54 hours)-,

Objectives of the Career Education Project

First, teachers became better vocational advisors to their stu-
dents because during the course they personally in a One--to7one rela-
tionship;talk for an hour with eachof twelve people representing dif7
ferent occupational grouPs'. They were exposed to many :others In the
shared experiences with members of their small:group that are doing
the same thing. They are talking tostudents realistitally aboUt
career choiCes.

Secondly, teachers promoted public relations. with the community
by actually- showing interest' and being inVolved, They appeared in the
community. on fiel&trips and called On Community people during the
small group for resources. They also brought community people into
their claSsrooms and took their' classes into the Community;



Third 1N, teachers chaned their attitudes and curriculum co bring
new emphasis to careers, .Each teacher developed cassroOm material dur-
ing the course and are reporting cc its implemeaation co complete the
additional three credits of the career education ::ourse

Fourthly. the teachers shifted their emphasis from a strongly
college-oriented curriculum to balanced career and academic curriculum.
The exposure to the real working world, the reading information and the
consultants brought to them the real students needs. The teachers re-
sponded by adjusting their teaching to these realfties.

Proeram DesiPn

The program is simplicit itself, There are 120.hours in total
in the coUrse. The course runs for sfxweeks--five days a week--four
hours a day, The first three days or twelve hours are_devoted to orien-
tation. Resource people-and consultants give the direction to the par-
ticipants' thinking. This time is devoted to Philosophy, concept, goals
and objectives of career education..

The balance of the time is basically divided between field trip
(World of Work) experiences and small group (internalizing) experiences,
For example, one day-long field trip might be followed by a .day of
smallgroup discussion.

The simplicity is also revealed by the responsibilities that the
participants assume upon entering the course. Their responsibilities
are to:

(a)

(b)

(e)

read materials;

participate in datly sessions;

gather .information on field trips to share in small group
discussions;

(d) develop, and submit three-uideas",in the form of projects
or units--these are shared; and

(e) evaluate the course..

Program Effect

The total effect of theprograM is best reflected by the teachers',
evaluation of the: course as they answered these questions

"Iknow before?
(a) What do you now know about vocational education that. yOu

(1) The interrelationship of all subjects lends itself to a
humanistic-Tapproach to all-;,faces:of life irregardiess of
which track a student wants to go.
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type?

(2) That it's not a separate type of education but an integral
part of the entire area of eduCation.

(3) That it is needed more than I thought.

(4) Vocational education means preparing the student for his
life's work by giving him all things necessary for him, to
make a decision.

(5) Vocational education is a.vehiele toward further education.
Its aim is not to replace content but to make it more
'relevant and therefore more interesting.

(6) That it is badly needed by industry and necessary for
nearly L/3 of our students.

(b) What benefits do you feel will result from a program of this

(1) Better, understanding, awareness,, and humanistic. approach
to students and to the field of work.

(2) New ideas for classroom use, I think we always need new
ideas.

(3) hope I will now be better able to communicate. I realize
now that all students don't have to go to college.

(.) An awareness on the part of the participants of the many
jobs and the qualifications for different jobs

(5) Most participants I know have made tremendous adjustments
in their thinking and attitudes.

(6) Individuals sharing ideas and how we all plan a great role
in career development of all children.

(7) I'm hoping myself and a lot of others will get down to real
life teaching so the kids can have -a real life experience.

(8) I see the teachers becomihg more aware of students' feelings.

(9) Integrate.occupations in class. content.

(10) All involved will be better equipped to teach.

(11) To make my own academic discipline more relevant to the
World of Work.

(c) Do you feel this' type of program ShOuld becOme a regular 'way o
training teachers and administrators?



(I) This ex:oerience is badIv-nee&d'hy all academic teachers
and administrators- in particular in order to re-orientate
t heir

(2) it is relevant and necessary and not covered in other train-
ing.

(3) 1. feel we have teachers and administrators that: must come
out of the school and real lv discov'e'r other areas of work.

(4) This type of urogram helps develop skills in communications,
Both teachers and administrators fail drastically in these
areas.

(5) Group-dynamics very important. Good sensitivity experience.
Good to rub elbows with oTher -grade levels and other areas.

(6) We learn as much. from each a..6 we do from college instruCtors.

(7) It should be mandatory for all administrators.

(d) Do you perceive any changes in yourself as a result of this
summer program?

(1). it seems attitude is much, more important than a high-degree
of skill. I hope to concentrate on helping children acquire
a positive attitude toward learning instead of pushing only
academic skills.

(2) -P. change inattitude--the academic "sacred cow" has been
butchered,.

(3)

(4)

1 believe I am'muchmore sympathetit toward career education
and toward students in general,

I feel be better able to res.00nd to the students but
especially administrators,

(5) Hopefullymore critical of my attitudes--see where I need
to change.

(6) I have a better understanding of myself. I have a vide
knowledge of the World of Work, My feelings on discipline
have changed Significantly.

(7) 4 feel that career edbeation is going to make my subject
matter more'relevant:

'(e) What are your 'Long-range plans 'and trends for your department?

(1) Try to make courses more meaningful to World of Work-
Provide opportunity for more "hands-on" type ofexperience..
Get 'students involved in doing.
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(2) I hope to team teach and t...o convince. the other teachers
of career education, I also hone. to eliminate some old
instructional. procedures and :1? tempt a total new program.

(3) Hopefully to use career education as an approcah to present
materials.

(4) 1-Wanc.to take a better look at the -different kinds of
industries in our community and see what kinds of resource
people can fit in out curriculum.

(5) Become more career7otiented With emphasis on human relations,

(6) Do all. [ can for the kids:

Followela

The teacher receives three of the nine credits total when they
write a paper nine. months after completion of course which answers this
question: Nhat have I done in my classroom activities to implement career
education?'.'

Proposed Program: An Instructional ,.pproaell to the Pre-Service and Initial
In-Service Preparation of Vocational- Industrial Teachers

Director of Program: David C. Bjorkquist, Chairman, Department. Indus -

trial Education, University of Minnesota,
Minneapolis, Minnesota 5545.5

Population

The primary population to be served by this project will be the pre-
service vocational-industrial teachers who have met the trade experience
requirements for certification to teach in the area vocational schools of
the State of Minnesota. A secondary population wil1 be the undergraduate
students who are enrolled in industrial education on the Twin Cities'cam-
pus of the University of Minnesota, The instructional packages developed,
during this program will probably he used in an introductory course for
these people.

The outcomes- of this project will be available to industrial teacher
education programs located in other campuses of the University, the .

Minnesota State College System, and other vocational teacher education
programs of the sate.,

Terminal. Oblective

The Major Objective i :s to develop a series of multimedia indi=
vidualized instructional packages to develop:the pedagogical. competen
cies necessary for a beginning vocational-industrial teacher to enter the
classroom. To enable these instructipnal materials to be used regularly
in vocational-induatrial teaCher. education, :they will:
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(a) articulate-. with a continuing program of teacher education;
and

(h) be ada:)table for use in states with :certification require-
ments and teacher education logistical problems similar to
Minnesota's.

Each. package will be a unit identified as necessary to the pre-
service preparation oE the beginning vocational-industrial teacher and
will consist of a segment of instruction utilizing appropriate mass media
and/or individualized media. Each unit package will be designed so it
may be used :51 a mastery level learning scheme and will include measures
of the learner's competency,

Enabling Oble?Jeives

The major project objective will hopefully be achieved by under-
taking the following eight tasks which. are described below and illustrated
in Figure 1.

I, Identify Beginning Teacher Competencies,

An initial search of the literature will be undertaken by the proj-
ect staff to identify and define the role and required competencies of
the beginning vocational-industrial teacher. This search has been completed.

2A.. Validate the. Identified Competencies.

The initial competencies are to be-revised and validated by a group
of experts composed. of selected TVI directors, experienced and first year
vocational teachers, and teacher trainers. If it seems advisablei addi-
tional inputs will be requested from industrial training program diree.-.
tors'in the immediate area.

Ident.'y TeachIngModes,

The instructional modes _through which the beginning competencies
are to be developed will be identified and production sources to produce
the desired .:instructional. A-V materials wilt be chosen. A queationnaire
has been sent Lo all area schools to determine the extent of the media
throughout the state to enable an instructional, mode to be chosen that
'will be compatible with existing media.

3, Prepare instrucational Content.

-Instructional content will be prepared through. alv tnteractiorea)
course Content consultants and project staff to develop a program to
teach the previously identified competencies.



Prepare Instructional Packages,

Athos will he chosen and contracted. t.o pr::-.pare one or more units.

Persons selected will be chosen because of their competency in the con-.
teat area and their ability to present it. The project staff will pro-
vide each author with pertinent materials which relate to the unit under
preparation and provide coordinatThn for the program development.

5. Internally Validate Instructional. Packages.

The individualized unit packages wilt he validated by teacher edu-
cators, TV.I directors, course content consultants,- ea:perienced teachers,
and tried out on undergraduate students in various industrial teacher edu-
cation programs in the state. Ineffective packages will undergo redevelop-
ment,

6. Externally Validate Instructional Packaaees.

The revised individualized-instructional packages will be field
tested on a tryout basis with pre-service vocational-industrial teachers.
This phase will involve teacher educators, TVI directors, and project
staff to identify the pre-service subjects, administer the packages, and
conduct an evaluative follow-up on the. effectiveness of the learning
packages.

7. Revise. instructional Package.

On the basis of observations thee, project staff and the reactions
of students and the teachers using the instructional packages.; refine-
ments will be made.

&. Prepare Final' Project Report.

The project staff will assemble the instructional packages and
prepare the final. Project report.. Instructional packages are to become
operationally available during the fall of 1974.

Abstract

A major problem in bringing tradesmen from. industry into 'tke class-
room as teachers is in providing them with appropriate teacher prepara
.tion at the time they ,need it The purpose of this project is to develop
a series of multi-media instructional packages to equip vocational7
industrial teachers with the pedagogical competencies they need to enter
the classroom. EaCh instructional package will include appropriate in-'
dividualized instructional media and materials for application phase
activities.

The instructional packages will be field tested with a group of
tradesthen prior to their entry into the classroom. Mastery learning of
the'pedagogical competencies included in the instructional packages will
be expected. Observations about the usability of the materials-will be



gathered from :;tujerzts teachs:t educators, antt.ors inolvzd in the
application phase c th project.

'MONTANA

Stare Director 1 Vocar:ional Education State Part F Coordinator.

Mr. Beniamin Ms. Bal.,ara Crebo
State Capitol BoitCLui Sta%e Iloard for Voc. Ed,
Helena, Montana 59601 State Department of Education

Heiee, Montana 59601..

Funds t,7e.re 1.JG:ri to heir supnort the Tikterstat Health. Occupation
Education CoEifroe Aden was held. in .Helena, April 17-19, 1972, This
wisthe secondJnterstace Conference (4hich brough!: Corqther representa-
tiv:es of various interests in health occupation education and health
care areas. This confrence ineluded. the s:ato of Colorado, Montana,
North Dakota, South Dakota, Utah, and Wyoming, The puo:pose Of this con-
ference'was to dls:..uss the preparation and -traint:tg of teachers in
health occupation.. proyrams. Fifteen repre!yentatives from Montana attended
the confrenc.E. The objectives of the confrco.ce were to:

(A) communicaLF..: needs and purposes or (..eache.v preparation in the
sevara. ). health fields to insciturA(ns: and agencies involved
in education for health occupatiOns;

(h) explorc various criteria for crerleatialiog and certification,
and dolineate common criteria for hcalth occupation education;

(c) demonstrate innovative approaches to improvement of instruc-
Lion; and

(d) identify interagency roles in the development of teacher edu-,
cation programs in statewide planning.-

The participanrs unanimously agreed that the hEtalth occupation
instructors have en.pressad through various avenues a desire for basic
teacher training methodology. Through recommeRdaLlons from the'confer-
ence, avenues for solutions to the problem have. been identified. These
recommendations have been printed in the final report of this conference.

Another project supported in part by EPDA, Part F. 553 funds was
an in-service training program for all vocational education and basic
skills personnel in the.eice.Of the Superintendentof Public Instruc-
tion. Several nkr, of in-service training were provided the above
mentioned staff to develop a knowledge of, skills in, and methodology .

to, implement the School-Community Assistance Process. The:objective:of
this process is to provide assistance to 10-tal school district., in
writing or reviewing their philosophy and goels, identifying educationa1
needs, developing alternative solutions co meet tb%?ir needs, planning



and implementing desired changes and evaluating new or existing school.
programs. All trained staff, members are involved in assisting local
schooldistriets, who indicated a desire to participate, in implementing
the process in their community.

At the present time workshops are being developed to:

(a) train Trade and Industrial educators in the Cooperative
method of instruction, and

(b) explore new directions for Industrial Arts'courses which will
facilitate the development and implementation of a program
consistent with the objectives of career and vocational edu-
cation.

These workshops are to be conducted in the early summer and will be
supported in part by EPDA, .Part F, 553 funds. Montana's EPDA, Part F,
552 graduate has been involved in writing the proposals for these work-
shops.

NEBRASKA

State Director of Vocational Education State Part F Coordinator

Mr. Glen Strain
Assistant Commissioner for Vocational

Education'
State Capitol; 10th Floor
Lincoln, Nebraska 68509'

Dr. James Osborn
State Board for Voc. Ed.
State Department of Education
Lincbln, Nebraska 68509

The Nebraska projects are designed to begin to alleviate the needs
in the priority areas identified by the Nebraska Vocational Education
Professions Development Advisory Committee.

PRIORITY ONE:

To establish statewide coordinated teacher preparation programs to
meet statewide needs.

In an attempt to meet the number one priority-, a full-time staff
position was created to provide the necessary leadership from.the State
Department: level, Duties of-the Part F Coordinator will be to:

(a)

(b) collect data for analysis to determine the supply and demand
for vocational-technical teachers;,

coordinate vocational teacher education programs throughout
Nebraska;
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(c) establish .change programs with busin,,:ss and industry and
vocational teacher education:

(c) dPttmine needs and establish meantrIol and relevant in-
service progtarns for vocational-technical teachers at the .

secondary,. post-secondary, and adult levels;

(e) assist. in the development of career education as it pertains
to Vocational Professional. Personnel Development.; Wand

(f) establish and coordinate the priorities.as recommended by
the. Nebraska State Advisory Council for Vocational. Education
concerning Professional Personnel Development for the state.

PRIORITY TWO

The need to establish .a program for preparing. trade and industrial
education teachers. in-service training will be provided in the areas
of skill development, improvement of teaching techniques, and exchange
programs,

Project One - An In-Service Institute in Vocational Carpentry Curriculum
Development for Nebraska Secondary Trade and Industrial
instructors.

This institute was provided fOr 20 secondary trade and.industrial
teachers, The primary purposes were to assist the trade and industrial
carpentry teacher in implementation of a state approved. carpentry pro-
gram and to assist the trade and industrial carpentry teacher in the
application of institute instruction during the first semester following
the institute. The institute provided trade and industrial carpentry
teachers with the competencies necessary to organize and implement success-
ful carpentry programs in Nebraska, Participants 'were familiarized with
up-to-date curricular developments in'Nebraska Vocational Education.

Project - A continuation of the above EPDA Carpentry institute with

the 1°11wiaL22211.:

(a) provision of skill training fOr'secondary trade and industrial
educators in carpentry, electricity construction, and plumbing
and pipefitting;

(b) provision of skill training in cooperation with. Milford Com-
munity'Technical CO-liege;

(c) provision of close coordination and articulation between the
institute director and Milford Community Technical College;

(d.) provision of a ,study of the methods and techniques for imple-
menting the state approved building trades curticulOm guides;
and
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(e) development of an institute, a followup, and an evaluation
comnonent within the total project.

PRIORITY THREE:

The need to improve guidance and counseling programs to provide
information to students and parents concerning career opportunities.

Project One - Professional Development in Career Education: An Institute.

This institute was designed for.20 Guidance and Counseling, and
Vocational Education personnel. The objectives of the project were to :
enable participants to:

(a) develop, administer, and summarize the results of a survey of
Ouch needs related to career education;

(b) synthesize a decision-making model and provide a rationale for
it, showing the importance of information to decision-making
across the normal span of vocational development;

(c)

(g)

conduct a career interview;

translate'Career interview data into information for use by
students, teachers, and/or administrators;

develop a set of guidelines for evaluation of materials for
potential inclusion in a local career education program;

demonstrate the location .of a variety of materials suitable
for use in career eduction programs, grads K-14;

develop a set of guidelines suggestive of ways to involve
community leaders, educators, and the industrial and buSiness
community in career education chinge;

(h) develop a career education project suitable-for implementation
in the local school; and

(i) demonstrate that they have changed their functiOnS and/or
materials in response to'self-determiped local needs.



NEVADA

State Director of Vocational Education

Mr. John W. Bunten
Assistant Superintendent of Vocational,

Technical and Adult Education
Department of Vocational Education
Heroes Memorial Building
Carson City, Nevada 89701

Major Results From EPDA Part F

State Part-F Coordinator

Mr. Alan R. Edsall
State Board for Voc. Ed.
Research & Education Planning

Center .

University of Nevada
Reno, Nevada 89507

t

1. Establishment of a Career and Vocational Education Profes-
sional Development Unit at the University of Nevada, Reno (January 4,
1973):

*2. Workshop for teachers of the handicapped and disadvantaged in
Clark County. Putpose to determine vocational opportunities for the handi-
capped and vocational training needed.

3. Career edUcatien orientation 'for department heads and lead
teachers in junior high and senior high. schools in Clark County School
District.

4. EleMentary career education orientation for all fourth, fifth,
and sixth grade teachers in Washoe County Schools (Reno). Career aware-
ness in all elementary schools in the oounty.

5. Washoe County Elementary Career Education Concept and'opera-
tions transported to the counties of Elko, Humboldt, and Nye in Nevada
for implementation.

6. White Pine County School District citizens and school person-
nel are in the process of evaluating their total educational process,
especially vocational. education.

7, Orientation of all guidance counselors in Washoe County to
the career education concept and to define then roles.

7-8:- Elko County School District developed a:VIEW project of aced-
pationalopportunities in Elko, Nevada, with some emphasis On the
national opportunities--used by junior high and senior high students
assist in their:career choices.
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Summary of Nevada Programs

Unique Successes:

1. Exploration of Elementary Career Education Program.

The Elementary Career Education Concept and program as it has
been developed and implemented in the Washoe County School. Distridt
through their-exemplary project with the Vocational Branch of the State
Education .Department and teacher orientation assistance through EPDA,
Part F, Section 553, has been exported with modifications to two other
school districts in Nevada (Nye and Elko). Two school districts are
in the process of preparing for an orientation program in Elementary
Career Education utilizing the Washoe County approach.

Success of these programs has been due to the utilization of a .

workshop approach for the school personnel where the "ConceptOal Model
for Career Education in Nevada," as developed by members of the State
Department of Education under the auspices of the Vocational Branch,
is presented aad'discussed. Then personnel from the Washoe School Dis-
trict are utilized to follow-up the "Conceptual Model" presentation:by
explaining and showing how the Elementary Career Education program
operates in Washoe County. Then the participants work together to
determine their course of action with assistance from personnel from
the Washoe County School District,

2. Cooperation among Districts.

EPDA sub-projects have been developedwhereby districts have
cooperated in having their personnel get together for a workshop on
common problems.

(a) Updating electronics instructors.

(b) Op-datingagricultural instructors.

(c) Up- dating shop, home economics and business teachers.

3. A statewide system in Nevada whereby the local school super7
intendents and vocational directors could obtain needed support for
upgrading their personnel with the minimum of red-tape.

4- Utilization of personnel in conducting workshops and ins i-
tutes-because of their abilities and not the degree they have

5. The opportUnity to obtain cooperation from many people in
conducting the workshops.

(a) Local personnel.

(b) State Department personnel.



Cc) University of_ Nevada personnel.

(d) Ocher in-state personnel,

(e) Out-of-state personnel,

6. Vocational teachers in a workshop in the Las Vegas area
spent one day visiing local business and industry to obtain job
descriptions and job analysis information (turned out to be a great
public relatiOns department also).

7. A workshop in the Clark County (Las Vegas) School District
to inform teachers and counselors of the various special and coopera-
tive programs which are belng developed In the_Disurict- for the handi-
capped and disadvantaged. Also to begin to identify vocational oppor-
tunities in .the community for the handicapped and disadvantaged.

.(a) Follow-up workshops wore held by the District.

(b) Establishing skill training centers in the school set-
ting tor the handicapped and disadvantaged students.

(c) Work program for the handicapped and disadvantaged uti-
lizing performance.based objectives.'

(d) Purchased three T.V. classroom packs for instructional
purposes,

(e) Utilization of sDecial-skIll devices in the training
program in the class setting

(I) tele-trainers,.
(2) master charge,.

- (3) time clock,
(4) etc.

'8,- Implementation of the auto live,work concept in the. Elko
County School District, into shops.

9. Development of the. Elko Learning Kits on Occupations micro-
film program to explain occupations. for the junior high and senior high
students in the Elko School District,

10, incorporation of Advanced Tailoring on an individual basis
in the Elko County Hom e Economics classes.

11. :Teaching of BuSiness and Office Occupations on an individual
basis in the Owyhee .School.

12, Two programs especially designed to assist the Indians at
Owyhee':-



(a) School Farm Laboratory.

(h) cluster Development in:OffiCeand Business Occupations.

13, Nine Blacks and one Spanish American have been involved in
programs.

Problems:

-(a) Nb Indians have participated in the statewide' Personnel.
Development Program.

The Project Director-haa been approached about the possibilities
of assisting in the deVelopment and imPleMentatiOn of Ll.prograM to assist
-Indian atudents to.attend the Community College and University to become
vocational counSelors and instructors:

(bYAt present the University system in Nevada only prepares 00-
cational-teachers in the folloWingareas:_Votational Agriculture, Home.
Economics, and industrial Arta (non-Vdcational).

The VEPDA Coordinator has been involved in coordinating activities
to develop and implement a Career and Vocational Education Professional
Development Unit for the UniverAity of Nevada system.

A program plan, that is acceptable to the State Vocational Direc-
tor of Nevada, for the professional development of vocational personnel
was presented to the President of the University of Nevada, Reno, on
November 30, 1972.

NEW HAMPSHIRE,

State Director of Vocational Education

Mr: Neal Andrews
Chief Division of-.Vocational, Technical,

Education
State House Annex
105:LoOdon Road
Contbrd, New-Hampshire

State Part F Coordinator:.

Dr. Richard L.Barker
Director,- ProfesSiOnal Dev.
Diviaion of Vocational-

Technical Education.
H_State Department of'Education
105 Loudon'Road
COncord, New Hampahire 03301

Development of a Document Containing Guidelines tb Enable Individual
States to Develop a Guide.for Career Education K-l4

Director o prograM:, FlOydj): Bailey, Associate Education Consultant,
State Department of "Education, -

Concord; -New Hampshire
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Participants:: 42 - Each 'state identified 1,4 people to participate in,
the workshop. Composion of the group. are: Counse-
lors (5); Teachers p); Administrators (4); _Others
(1 each)--State Department, Labor Union,. Business,
Legislator, State Boardiof Educatiea, .curriculum
Specialist, Teacher Educator., Counselor Edutation,
Vocational Educator (all representing elementary,
middle, secondary,, and post-secondary schools).

Duration:- Flay 22, 1972 -. Flay 26, 1972

The proposal is designed to accomplish a tti-state (Maine, New
Hampshire, andAlermont). workshop foridevelopment of a document contain-.
ing guidelines to enable the individual states to develop a Guide for.
Career Education-, May 2-26; 1972. 'Its specific purpose is to
produce a document containing guidelines:toenable states of
Maine, New Hampshire, and Vermont, to develop a Guide for Career Edua-
tion, K-14, .

2. ASeminar for Personnel, Involved in Promoting Student Choice With an
Emphasis on Career. Education

Director of Program:

Participants:

Edward C. 0,1,eoh, New HaMpshire Vocational-Technical
College, Berlin; ;New. Hampshire

20. - invitations extended .to: New .Hampshirecounae-
tors;counselors in training, gUidance direc-
tora; principals and superintendents:: If
thdre are vacancies,' openinga available to
other tri- stare individuals in the order

(a) To `recruit and select twenty (20) :counsellors training,
guidlance.....counselors, principals and auperintender.ts who
arejn a position cp'profit from.thia program plan:

(b) To conduct a two -week _seminar Which. will:

(1) provide meaningful exposure to information relative: to
both philosophy and operational procedures in occupa7
tional. procedures in occupational education;

(2) aasist in a revitalization and upgrading Of.the par-
ticipanta knowledge in the areas of business and
industry.;

(3) proMote participant interaction on an informal basis'
with instiuotors and consultants which foster.rapport
and .encourage.: face-to-,face learning and growth;
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(4) identify and clarify the academic requirements and
relationships between' training and the world of work;

(5) identify various sources of occupational information
available outside the school community;

(6) arrange a practicum situation involving goals and
objectives in career education;

(7) develop a need for change within the target system by:

. a: generating problem awareness,

b. translating problem awareness into a desire for
c, change, and
d. translating desire for change into a specific

desire for help in examining alternate solutions
and establishing ideas and action plans;

(8) .implement a model of the State Guide in Career Educe -
L-ion; and

(9) foster a commitment toassist-on terms working through-
out the next two -(2) years to acquaint communities with
the State Guide fOr Career EdUcation, K-14-Adult.

Behavioral objectives Related to Task Analysis:and Methods of Instruc-
tion

Director of Program: Edward C. Olesoni: New'-Hampshire Vocational-Teahnical
College,:Berlin,.New Hampshire

Participants:

Duration:

20 - Applicants selected-Will be teachers, little or
no formal training in the development and eval,-H
nation of behaVioral Objectives... Preference
given to-teachers.of.vocationai and business'
courses.,

June 26, 1972 - July 7, 1972

Purpose - (p) To recruit andHselect twenty (20) practicing teachers in
'fields. of education:relating tovocational education... Those
selected will havethad little or no 'formal training in the
study of behavioral Objectives and their implications:

(b) To conduct atwo-week. workShop which will:

(l) explain the vital differences between .behavioral and
non-behaviOralobjectiVes;

"(2)' give practice in the development of desirable steps in
.the writing of behavioral objectives;
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(3) identify and measure characterLiitics and development.
in the affective doMain, cognitive domain, acid psycho-
motor -domain; and

(4) identify the steps in the evaluation process and'fore-
cast realistic expectations on behalf of the. learner.

(c) To follow-Up and evaluate each participant's use of be-
havibral objectives in terms of student application and
probable success.

ZrOkosed Prolects 1973-1.974

(a) UP-dating and exchange of programs

(b) Workshop to adapt and develop lo.arning_aotiVity packets in
common curriculum areas,

(c) Behavioral. Objectives with an emphasis on individualized
instruction,

(d) A Seminar in Evaluation - Accountability for Leaders in
Vocatronal-Technical Education,

(e)

(f)

Workshop to Coordinate Efforts in In-Service. Training
Between Industry, Business, .School.s-,'andColleges,-:

Seminar for personne.i involved in promoting student choice
with an emphasis,on career education.

(g) Training Seminar in Vocationa17-Technical .Education;
.

(h) lmplementing arcareer education program within the super-.
visory'district

(i) Industriad. Arts Curriculum Project :for a pilot program to
educate teacher a in the procedures of meet'i.ng specific
needs of students to the knowledge about the map-made world.

(j) Enabling instructors of the Fire Service Training Program
to gain the necessary information of.h6vri,to write and in-
st...ruc. t by perforManceobjectiveSH

r -

(k) A- series of seminars designedto-develop awareness to xele
vance of programs and 'courses in the Wotidof Work

(1) Workshop to revise the:career education guidelinesalreadY
developed,:

_ .

(m) Adalnistering incentive-awards' for individual professional
improvement.:



NEW JERSEY

State Director of Vocational Education ..State Part. F Coordinator

Mr. Stephen Poliacik
Assistant. Commissioner of Vocational

Educatioh
225 W. State Street
Trenton, New Jersey 08605

Mr. Joseph Dzurenda
State Board for Voc. Ed.
State Department of Education
Trenton; New Jersey 08605

EPDA Sub-Projects

Project to recruit'individuals from business and induStry to
become vocational teacherS and fill anticipated vacancies. Program would
provide for 25 candidates to complete a series of certification courses
in professional education.

2, Project to improve the skills of selected teachers of adults
who workwith unemployed and underemployed adults in various programs
(MDT& WIN, ABE) in the State of New Jersey, One of the. major goals is
to come "up with a sequential deliverable-model for the dissemination of
such information for adoption by the state.

3. Project to foster the implementation of career education into
local school districts by developing a team(s) -.6f e Alollege faculty members'
who will work with school personnel.. The college team(s) will be
able teinterested schools to preaentcareer education Anformation and to
provide assistance in %a-self evaluation of theSchools' career programs.
The college team will then work directly with; the teaching staff of the
schools in those areas identified by the school as needing strengthening.

4. T4C.. :This project is designed to aid the central staff of
Technology for Children (T4C) to help local implementers become self
suffidient,innovative units which provide children with a more complete
preparation for life in oUr;:technologicatage-.' In each' T4C unit the
designated educat.ional leader, principal, viceprincipal or unit leader,
is assisted in achieving the objectiveS of T4C-.

5. Program to pr-ovide in- service programs for leadershiP person7
nel at vocational7technical schoOls,-Comprehensive high School's and tom-.
munity colleges to enhance their awareness of 'curricular changes in
-yocational-technical ethication and Career education.'

6. Program for tea-chersOfstudents in grade 11. Who are identified
as educationally disadvantaged. The student program will involve work
experience. This project emphaSizeS- an integrated program of studies
geared to the Students' abilities and work prePaatipri needs, and a:atrong
emphaSis on developing positive Sellttoncepts and deSirable VOT( attitudes..
An in-service_ :teacher-training program will.::beconducte&by.the cellegec
to develop7a team - teaching approach and an integrated curriculum designed
specifically for the student programHAS described abeve.



7 Project to develop methods of instructing special needs youth
who are inithe mainstream of vocational -education. The proposal calls
for the training of vocational instructors to

(a) develop methods and techniques of teaching special, needs.
stud,?.nts;

(0 construct learning activity packages for: special needs
students;

(c) develop .vocational audio-visual aids for Special needs
students; and

(d) 1,1eld test the methods and techniques that 'were developed
in the program,

8, TAC. Project to initiate a series oi three; one-week Workshops
for elementary education and special, education teachers to provide, them
with the knowledge and skills necessary to conduct tool-material,activi
ties with children in- a classroom environment-. The workshops are based
on the philosophy that tools, materials and appropriate activities enable
children to explore-, investigate, manipulate and thus become more active
participants in their own learning.

9, Project to develop "In-'Service Career Education Training-Pro
grams" which Will provide services for all members of the educational
community in local ;districts in New .Jersey. This planned, flexible.pro-
gram will reconscruotand develop new curricuIa-and courses Of study to
meet the needs of schoolsand society,

10 Project to develop "The Introduction of Techniques of Acquiring
and Disseminating Occupational Information. to Secondary Guidance Counse-
lors." The nature of this project is to make secondary :guidance counse-
lors aware of the latest techniques in acquiring occupational information
and career paths, In addition, the counselors will he introduced to tech--
niques of disseminating.rhe acquired informatiOn to secondary StUdents.

H Project to present "Institute for Developing Learning Systems."'
Using the systems -analysis technique, teachers from selected:voCational:
areas from across the state will structure a common curricula for given
occupational areas in terms of a,tOtallearning system.

12, T4C, Project to develonvin7service pregram for educators in
Technology icr Children. TeTrovidea learnitgresoUrceand media center
and orientation workshops for elementary school teachers and administrators
in Hudson,County and td train-faculty members of Jersey City State College.
in philosophic and concepts in "Technology for Children,"



NORTH CAROLINA

State Director of Vocational Education
, .

Dr. Charles J. Law, Jr,
Director, Division of Occupational

Education
Department of Public Instruction
Raleigh, NOrth Carolina 27602

State Part F Coordinator

Mr. V. B. .Hairy

State Board for Voc, Ed,
State Department of Education
Raleigh, North Carolina 27602

1, Workshop for Stara Staff in Occupational Education

Participants:-

Proposed Duration:

58

Jarru9r.y 919, 1971

Objectives - Upon. completion of the workshop each. ,staff member will be
able to:.

(a ).demonstrate an,understanding of the goals and objectives
Of the Division of Occupational,. Education and Department of
Public instruction;

(b) .demonstrate an understanding of his or her role within the
framework of the 'objectives of the State Department. of Public
Instruction and. Division of Occupational Education and how
his role:relates to the. role of others.; and

plan his program of activities, setting.priorities but build-
ing in flexibility suffiCient to allow the plan to change to
demonstrate a workable knowledge of management by objectives.

2 Workshops for Superintendents,: Principals and Post- Secondary Person-
nel _.(a total of three workshas are being -planned)

Participants: * 150

Proposed Duration: 'April 1973

(c)

. .

2b:ELct.j2,22 - The overall purposes of the project are to

(a) upgrade competencies-of selected superintendents; principals,
and pOst-secondary personnel in prograMming, operation and
articulation of Occupational programs'.

(b) provide.oPportunities for selectedschool adMinistrators
'(seCondary and post7secondary) to observe.sucoessful and
innovatiVe prograMsinoperation; and

(c) promote isiteraCtIon and dialogue between school. administrators
(Secendary and posL-secondary) and representatives from busi-
ness,:industry and agriculture,
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NORTH DAKOTA

State. Direutor of Vocational EducaLiOn Statr Par,: P Goord:nator

Mr. Caol Burchinal.
State Board of Public School. Educatton lIzt,at-Boafor Voc, Ed.
Bisniarck, North Dakota 58501 State Department of Education

Msarck., North Dakota 58501

1 An in-Service Cor:ference for North Dakota VocALional Personnel Titled.
"The Role of V.:,cational Education in Career Education"

Director of Program: Mr. Ed Bollinger, Busfriess Administration Instructor
Bismarck Junior College, Bismarck, North _Dakota

Participants7. ,e125 vonational-versontel-369 vocational instructors/
coordinators (junior high, Senior h.igh post-
secondary vocational, adult)-; .15 vocational-super-
visors; 15 vocational admiaistrators direc-
tors); 16 vOcationalteaCher educators (all service
areas); and 10 vocational counselors. These voca-
tional personnel are not being trained for a differ-
ent level of position:

Student .Tart: Group Educational level--juniot hl.gb, senior high, post.-
secondary VoCational, adu4;.Ethnc 6ackoronnd7-no narticolar ethnic
focus; Urban/16ral background-no particular geographic focus; SpeCial
characteristics--thetarget, group of the Special Needs section -of the con-
ference is at handicapped,:. No othox Special charaateristics.

CooperatinLAgencies - All local schoks and Lnstirutions arc indirectly
cooperating by virtue oEallowing their vocational personnel to attend
the conference, particularlr those individuals under:contract.:

Other state agencies; g4ch as the Division of Vocational Rehabili-
tation, Department ofrpublic Instruction, State Unnurcrcnt Security
Bureau and :the ScaceEmployment'Service are cOo-perating through various
presentations that a being Made thxoughout th:=: conference.

01212criy_es - The broad objectives of rh' Conference are 1:16-:

(a) upgrade Lh profesSipnal personnel involved it vocational edu-
cation programs in-North Dakota; - . ,

(b) shar.%)en the focus of therol.e'Of vocational edueation in the
career 'education concept,

(o):Contnue to foster aspirit of cociperation among the-vCcational:
program. areas facing common educationa4 probi.ems

SpeCificailly, our Main objectiVe IS to prief.tt. and createa.T.greater:
awareness of the career education.cOnceRt for all ational education per-
sonnel in North Dakota and provide them with the strate;;ies for:implementing,
and integratingthe career education Con674-,tintOir area of:instruction....
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OHIO

State.Director.of Vocational Education

Mr. Byrl R. Shoemaker
65 South Front Street
Columbus, Ohio 43215

State Part F Coordinator

Mr. Robert Koon
State Board for Voc. Ed.
State Department of Education
alumbus, Ohio 43215

1, An In-Service Teacher Education Pro ram of Business and Office Edu-
cation Graduates from Technical Schools

yrojecteAt.comPlishments 7 Negotiations, have been initiated:with three
teacher education institutions7-University of Cincinnati, Ohio State
University, and Ohio University--to establish. office education
tories and provide teacher education experiences in a simulated office
environment. The laboratories are similar to those foLinti in many high
schools and will prOvide potential teachers firsthand experiences in
the utilization of 'simulated office education methods as an integral
Part of their teacher education experiences It is anticipated that
150 teacher candidates will be served during this firsteyear. The labs
will be used to help technical school, graduates complete certification
requirements and receive a bachelor's degree.

2. Develo2ment of a Home:EConomica-TeacherEduCELionefrogram for the.
Teaching Of Consumer Education

plloiesILAss2mplishMents 7 A curriculum guide:for teaching consumer edu-
cation at the-collegiate leyel- was developed'and finalized by represen-
tatives from ten teacher education institutions. In addition, instruc
tors of consumer' economics and related programs of study-Were helped to
initiate dialogue among the varioua:colleges and :departments with pro
:gram offeringsAs a result, a common progmm (j&consumer economic edU7
cation is developing on each of the ten campuses with special emphasis
on materials and instruction methods for teacher education programa foi
elementary and secondary teachers.

3. A Pre-Service Summer IlalaingfELEam-for Coordinators, Teachers and
Others of Ninth-Tenth. Grade Career ELELEaL1217121man

Pro'ect Accomplishments - A program develOPment guide for use by exist,-
ing and develOping programs wasdeveloped and disseminated to all partici-
pants-,and:all school districts in Ohio. In addition, 180 .coordinators
andior teachers of career ekploration participated in six four7week
workshops to help them develop thy: content., experiences 'and instructional
techniques to setve in a leadership role in-the-evelopmentand expansion
of Career -exploration and career develOpment.progrgms in their respective
diatticts,



Tratv:Ing Program to He!,o School Administrator.s. to Plan, Proc.:tam and

Budget for Local Vocational Education.Prorams

Projec t: Accomplishments Over 1,60 school a dmin :7! tra tors , special emphasis
given for cchoci principals, attended four regional workshops to learn
about and do:lop ways and means, for implementing and sustaining vocational
education program in their schools. Because of the great demand for the
workshop by school districts not able to participate in the regional meet-
ings to the exte7.1t desired and the fess-than-ant Lcipated cost, a fifth
workshop was conduc.ced for the principals of the Cleveland City Schools.
Two similar workshops are being planned for principals and administrators
in the Cincinnati CiEy Schools and in the schools surrounding the Cincinnati
area

5. A Prol)ram Ear the RetrievalL Assimilation and Dissemination of informa-
tion P,ogal..!ding Vocational. Education Programs, Activities and Projects .

. _

Project. Accomplishments A fuji-time Staff meMber is being trained to
direct a communications' psrogram which includes identification of.target
audience:-1, cotlect:Ion and packaging of 'information and dissemination through
use of .media best suited for the content and target audience.

To date, an overa Li cOmmunications strategy is being developed, bro -.
churns have been designed, consultancy services have been provided to
state and local education agencies in the techniques of public communaa,-
tion, 'utilization guides have been developed to accompany information pack7
ages. A sixteen millimeter film is also being developed for use with
.audienees at the local and state levels to show what vocational education
programs-ate -doing and train personne.1 at the -10CaI and state levels in
development of a comprehensivepublic information package,

6. 2122.kaLip.:. Teachers to Teach Disadvantaged and Handicapped

Project: Accomplishments TEn-ce. patterns for preparing teachers for the
Occupational Work Adjustment program are being tested. It is hoped that
the current twe-year in-service pattern can be. redact d to one year and a
tested model developed to help better prepare teachers of. the disadvantaged
and handicapped in other areas of vocational education..

7. Career Development Prowram Extension and Expansion,

Project Accmplishments - Representatives from 38 of the 53 teacher edu-
cation institutions were given a fourday orientation : td the career, edu-
cation program in the elementary and secondary schools of 'Ohio, There
were two workShops scheduled, The first was devoted to:orientatipn. The
second work-shop coducted three monthS later gaVe th.e. teacher eduC.ation
institutions a 'forum fel- Sharing. the eareer, education developments they ,

hid generated on thE respeetiye campuses since the first meeting:. AlthoUgh
the reception to the orientation of the career deVelopment_Concept was
somewhat cooler than dnsired,. the enthusiaSM shown in. terms _of campus'
development in three 'months was. phenomenal-. :ft was eVidef..r.: the career de.-

velopMent:.concept had been accapted and program developmenL initiated.

A second -phase of this project resulted in the upgrading of the
career orientation guide for grades seven and eight, the completion of the



career motivation guide for gradas kindergarcen through six and the
training of 'cCordinators for the id.ndergarten through six and seven to
eight grade programs to ser,-, in-a, leadership role in the expansion and
extension of career development prcgrams in each Of the 102.-.,,ocationaa
and education planning disrxict:s,

8. Technical Education TeacherTraining Institute

Project. Accomnlishments - A:mode! is being developed to serve in the devel-
opment of teacher education programs for teachers of technical education
programs. The teachers involved are respOndLng favorably and a model is
forthcoming

9. Veterans in Trade and Endustrial Education

Proiect AccoE:plishments - Because :of several implementation difficulties,
this project is still in the development stages The difficulties experi-
enced in developtng-and implementing .this 'project have been worked through,
and the proposal is in the final stages of preparation:.

10. Unorading Local. Education Aoencv Plans for Vocational Education

project Accompliahillents - This project is to be developed in response to
the need for a compatible planning Systematthe state and local levels,
The state planning and control 'system utilizes the management by objec-
tives' concept. This project will train local education agency and voca-
tional education planning district personnel in each of the 103 planning
districts to Utilize the same concept in implementing a:management sYstem
for vocational education, -Target datefor project implementation is late
spring, 19730

OKLAHOMA.

State Director of Vocational. Education ,State"Part F Coordinator

Dr. Francis Tuttle
.1515 West Sixth Avenue
Stillwater, Oklahoma 74074.

EPDASE.tcial projects

Mr. Arch Alexander
State Department of. Education
StiliWater,-Oklahoma 74074

(a) A Model to improve .Pre - Service Programs .in `Vocational and
Technical. Teacher Education (for VoTech teacher edUcators. at 0S1.)- -

Key, Oklahoma State University.

(0 A Natlonal Conference tor Planning nfojn.,,Service Programs for
Teachers of American Indian Students -.Conducted July 10-12, 1972 Joe
Kinzer, State Department 60 participants

EPDA Regular SUb.Pro lacts

(a) Continuation of an Industry/School Exchange-Program for De-
velopment of Educatlon. Personnel (teachers work in industry,a specified
number. Of hourS per month'for up-dating theit.professional-Competencies



and gaining college Gordon :James, Southeastern State College
22 participant's.

Cb) Continuation of Management, by Objectives for Oklahoma Voca-
tional and Technical Education Personnel (state staff plus personnel in
twelve area vocational-technical schools and two comprehensive high
schools) - Chuck Hopkina, State Department -- 500 participants.

Continuation of a Pilot Program for Preparing Leaders and'
Teachers in Allied Health. Occupations - Leroy Overstreet,- Central State
University - 30 participants.'

(d) Cont:inuation of a Teacher Training Program for. Vocational Edu-
cation (new vocational teachers) - Doyle Butler, Oklahoma State 'University
- 22 participants.

(e) A Workshop to Improve Guidance and Counseling in the Public
Schools (plus a follow-up and evaluation) - Price Eaens, Oklahoma. State.
University - 47 participants

(0 A Project Designed to Define the Role of Industrial. Arts in
Career Education in Oklahoma (plus a follow-Op and.evaluation) - Harold
Polk, Oklahoma State University - 36 participants.

(g) The Effect of Skill Training on the Career Guidance Practice
of Counselors (plUs a follow-.up and evaluation) - Si Bowlan, Oklahoma
City Public Schools - 15 participants,

(.l's -anter.,University Vocational and Technical. Teacher Education
Conferenceen Ohio State Center Developed Simulation Materials - Con-
ducted...January 4. apd 5, 1973 - Lloyd Wiggins, Oklahoma State 'University
- 26 participants

OREGON

State Director of Vocational Education -State Part .F Coordinator .

Mr, Leonard X.unzeman
306 Public Services Building
Salem, Oregon 97310

Mr. Donald M. Gilles
State Board'ifor Voc. Ed,
State Department of Education
Salem, Oregon 97310

1. Secondary and Community College FoCus

(a) Continuation (second year) of a project designed to prepare
int.e.rest person§ recruited iz.:om.business and industry to De-
Comequalified vocational teachers in SeCondary,school voca-
tional p,:ograMs.. Thirty -four persons Were trained during FY
1971-72 and:27 are currently in training fOr FY 197271973.. The
training inCludes a 10-day pre-Service workshop and three terms
Of in-service.



(b) A program for recruiting and training community college voca-
tional teachers from business and industry. This project is
also in its second year of operation: :Participants spend three
hours/week for 33 weeks in formal course work and an additional
3 hours/week in observation, practice teaching and seminar
activities,

(c) A program similar to the ones noted above involving five community
colleges within a 100 -mile radius of Lane Community College.
Training is geared primarily for the community college voca-
tional programs but some participants have accepted and are teach-
ing in secondary vocational programs.

2. Field-Based-Personnel Development

The development of an off-campus, satellite career education person-
nel preparation center. Primarily a developmeptaj activity with a view
toward becoming a state and national. model program; The project musters
the resources of a multiple of agencies. wherein Oregon's personnel needs
can be met most effectively. Some project activities include in-service
training, placement and supervision of students and intern teacheri, and
aides.

3. Awareness Focus

A cooperative effort. of the Beagerton School, District, Clatsop
IED, David Douglas School District and. portland State University. The
purpose of the project,is to:develop and test a model for an in- service
program to prepare elementary teachers to orient their-students to the
world of work and to develop student awareness cifoccupations and poten-
tial careers.

4. Career Education Counselors

A project designed to improve career education by enhancing aware-
ness and identifying new roles and relationships for counselors and
others. in cal:eer counseling.

There are two parts to this project., The first part will be for
counselors and other perSonnel from the David Douglas, Beaverton and
Tigard area The second part will be a capstone course primarily for
Portland School District personnel (largely counselors) who participated
in a similar EPDA program during FY 1971-72.

5. Career Exploratory Focus

This sub-project.is for the establishmerit of a two-phase Sequen-
tial in- service teacher training program designed to develop' teacher
competencies and skills necessary fora career exploratory program--
grades 7 -10.. The tWo.phase in- service activity will Complement the
state's Vocational Part C Researfh Occupational :Exploratory'UeVelOpmental l
Program (PCE 7-10) involving one Portlandjligh SchoOl and six supporting
eleMentary sChools.



PENNSVANIA

State-Direccot of Vocational Education. Stare ,Part:1!

Mr. John W. Struck Mr. Kenneth Swett
BoX 911 State: Boardfor-Voc. Ed,
Harrisburg, PennsylVania 1.7126 Stare Department of Education

Harrisburg, PennsylVania 17126

Sub-Project Objectives

1, In-service activities aimed at preparing vocational educa-
tion personnel to plan, initiate, administer and promote career develop-
ment programs for youths and adUlts:

2. In-service programs aimed at improving the teaching methods
and materials of vocational education prbgrams for expanded, emerging or
redirected occupations.

3. In-service and pre- service programs for improving the leader-
ship abilities and the leadership development Competencies of vocational
education staff.

4. In-service programs which improve the performance of Voca-
tonal education professional persennel serving diSadvantaged or handi
capped individuals

5. , in-service programs which improvethecompetencies of PDE
vocational educationstaff members to perform the duties of the posi-
tions to which they have been assigned

6. The' development of new in- service programs and the:modifica-
.

tion of existing prograMs.:to prepare vocational guidance counselors,

Sub-Projects

1. The Pennsylvania State Universic Summer Workshop for Pennsylvania
Area Tocational-Technical School Counselors

The,purpose of this two'-week program ia:to offer: a workshop
experience-for,goidance.Counselors froM the Pennsylvania area Vocational-.
technical: Schools . The Workshop will focus or providing a nonprofes*-
"sional or "Eilue coljar"type of work experience, training in communica-
tion skills and appliCation of the±raining and%experianceS:to simulated

. counseling Situations with clients froth inner-city, rural, disadvantaged
and handicapped populationa.:-.:

2. Pre - Service. Teacher Education Program at Somerset Area-Vocational-
Technical School

Pre,ServiCe Teacher Education Praram at Admiral Peary Area Voca
tional-,TechniCal School



'

4., Pre-Service Teacher Edu..:7,aticn Program at North Fayette County Area

Vocational -Technicai-Schocl

The purpose of: thse Lwo.'k programs is to provide a pre-service
program in professional develocnc for new vocational teachers. The
program wtiL,prepare teachers for the vocational ii terIm. certlficate,
carry college credtc coward permhnnt certificatioTI and provide meaning-
ful lectures and workshops :hat CI related and essrntial to the duties
and responsibilitiqls of beginnirg'rea..!.hers.

5. Pre -Ser7ic Instructional "Ploram for New Teachrs Wilkes,Barre
Area Vocaticmal -Technical School)

The ilurposo. or thi.s rw6 -week '2roject is to orie.nt person' with .

business and Lrade 1,ackgrGund to tbe Rrofession of vocational educatnn.
Emphasis wii l. re giNf.:n to the idontLficarion of education procedures and
principiesoF.the neachii.ng and learning process.

. In-Service Programs for rmpliimentino Career Educar4on

This ReTie,. of seminar'- fc . lime1 a" thP-trainina of vocatiOnal.,training
technical teachers, administrators, counselorsancUselected elementary
and secondaryclas.srpom teachers tor :implementing career education in
the public,- private and .paroch'ini.schocis of MPnt'gothery County, Pennsyl-
vania

7. Vocational 17,-ac1ers/Counsetor., On the -job
7 .:

prograMwill place-al! vocac.ionaI teachers and guidance
cOunselersof theEPhrata SerOor High Scho ol intOa:. local 1,4Sin6SS'-..or,
industrYJO'rH.7-Lperiod0.-oni.i ()-)Hwaek., The bjsiness_or industry-Wduld
be,MatOhed Co the achingassignmenr of the indiV''.idtial,.

the13uSineSS-Edudation Di Part-
ment three teaChrrs from ft AgriOUltmre DePartmeT.!.t, two teachers from
the Home:D-.:6O,..04Oa Departm:510.and-three gUidance counselors° One 'meth-,

ben of each: Ofythe a..i.):644artill.rC.Ls also oC deitartment

and as sbulfhas-'0ochadMini3tt'ative and superi,tiOrydoCies.

C.

This projl,.ct would be., implemented in chre,e phases:

. . ,

-(a):A FOUY-hOUU pre -.J4ervice phase to conducted by a con-,
(racted unfversfuy person who isrecognfzed Cor his work. in
,.7oCaiAOnareducati,on,

(6) Toachers and counselcrs,would work ou vc,* In selected local,
1-'usi1)1 or industrialconcern lko have agreed to participate..:
in the. Project., Such business: or Industry will be.r\epresenta-
tive of thrL type wpioS;menl avaipb1c.: to.vocatiooal,oducatIon
Students,

(c) A tour-hour posc-ervice phase to be conducted by a contracted
university person 1.;:ho IS recognized tor hks work, in v6Cational
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educatien,- The post - session is. ,that phasewher'e an attempt
will he made to identify thOseexPerienees which will tend
to call-for different education' approaches and teaching
methodS. It is'-apticipaced .that a botteraWarenesof emerg-
ingocCupaticns will' cause 6 changeihhoth teaching content
and reaching methods./

8. In- Servie curriculum Program atthe.Warren County Area-Vocational-.
Technical.Scheol

The purpose of this i5 -hour program is to provide the teachers at
Warren Area 1,:ocational:-Technical School with an 'in-depth understanding.
and the dev-elOpmeht-ofskills for writing vocationalcutricuIumjn be-
haVioral performance terms. Both cognitive and affective objectiveS will
be.stressed,

. :In-Service Eduation for the Office Practice Tc chers of Allaheny
County

This three-day workshop is planned to familiarize and increase the
skill of approximately '50 teachers ofoffice practice with the latest
concepts of simulation and apPlicable instructional materials,.

.10, In-Service Education for Vocatiohal Teacher Educators: The Area
Vocational-Technical School and Community College

This two-day seminar is designed to up-date vocational ,teacher
educators, particularly those who teach professienaleducation,under-
graduate and gr;uate courses, Concerning the .area vocational.-technical.
school and comMunity college movements in Pennsylvania, It will: be,

in an.area vecationaltechniCal arici a communityCollege:'
Particular attention will be given to:principles and problems, including'
articulation between the two types of institutions,

. 12. Akr-Conditioning and Refrigeration InscuctorInStitute (cancelled
due 'to:floOd;tO beCondu4edLEin&julY1973)

'The Air-Conditioning and Refrigeration instructor Tnstitilte (105
hours).:ollers vocaLietaI,educators and .intructors up-tp-dateinforma
,tion:intechnelogy, cool c: content, and4acilities concerning the in-
creasing sphiStication of airrconditiening and refrigeration products,
systems and control circuitry:being manufactured at the present. time,

The sVaff'of the York institute of ALOConditioning and Refrig-
eration of the-Borg-Warher Corporation of. York,':TennsylVenia,will pro-
videthe'expertio and facilities for the actual and e*primental train-
ing. program, Using the knowledge and facilities at the staff, the par-
ticipants will be ab i.e to achieve a level:of trainlnnot.'available nr
them on' the job and during the school . year:'.. In additicn; the-insti-
tute location iLl be' able to provide the necessary "bluecoilar" experi-
ence regnirod for this program through the cooperation of the- Borg-Warner
Corporation of York.
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REQDEI8LAND.

State Director of Vocational Education.

Mr. Peter F...- Bowen'

Associate Commissioner of Vocational
Education

Roger Williams Building
Hayes 'Street

Providence, Rhode island 02908

State Part F Coordinator:

Edward J. Meideiros
State Board for Vdc: Ed;
State.:.Departme.ri_t of Education

Providence, .Rhode Island 02908

Spring,Semester Workshop in Career Education

Course Objectives

Participants will be exposed to the general concepts of career
education and will develop specific skills that will meet their individual
objectives. These may include but not be limited to the following mea-
surable objectives:

(a) describe the goals, phijosophy and:: techniques of career edUea-
tion;

iilastrate a career eduCatTon plah based on the participants'
own interest or, level (subject matter or grade level);

(c) Hat component skills of a decision-making model of teaching;

-(0) iustrate'uoderstanding of open clasSrooM techniques;

(e) list ten sources of occupational information for their levels
of teaching; ,

(f) .become familiar with and reproduce the cluster concept, of
careers;

(g)'iist ten !'handson activities which. could be assigned Within
the standard classroom;

(h) learn to identifii and use appropriate community resources and
list: 50 such resources;

-(1) prepare a list of guidance oriented, vocational. information
and career related subject matter materials available for class-
room use;

learn to formulate activities for' different career clusters
that also teach various subject matter skills;

(k) becOme familiar 'with the audio-visual tools available to aid ,in
implem..tation of the career education concept; and

produce a four wet,k 1 earning unit incorporating:the career edu-
cation cencepc for their subject area and teaching level.F
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Training-Prooram for Rhode [sland State'Vecational Educa-
tion Teachers of-the Disadvantaged

The' greatest resource a commuuityhias is' its people. One of the
reasons a governmental .body exists is to' help the peopl.e develop their
talents and to npp.l. them usefully, Bun government should not and can-
not attempt 1.o fulfill .this_function by itself, Ely, Individual in:tia-
tive is the mainspring or social and economic progress in a democratic
society. _Government, though, should and can 1,2rform a key role in
broadening the pathways to opportunity and thcreby ease the progress o
citizens toward moTe productive and digniflod

Scope of Work

The CurriculUM development Workshop wIll be conducted by the
core staff_ of Northeast AMIDS in cooperation with the. Rhode island State
Department of Vocational Education and 'Rhode Island Coliell.e.This core
team will consist of a Curriculum consultant, instructional media-e6n-
sultan0 and a human awareness consultant,. OeherNortheast AMIDS Staff.
Consultants shall. be made available to the.workshep'S'.coordinator when
their services are required.,

Tie intent of this project is to provide a series of workshops
For vocational educators of the.disadvantaged for the State of Rhode'
island. Each workshop will be an intensive t,raining -session in which the
trainee will be taught to modify and develop the curriculum to meet the
needs of the individual students. The trainee, learn about new
material's and will also be taught how to prepare materials suitable for
the disadvantaged to meet an educational obiective. They wil:1 also Learn
about sources. Qf instructional materials which are available and have
proved effective. for specific target groups.

1n-addition:ru the :workshop, Northeast AMIDS will provide, . an
gOing:servie.-nI:7OOnstiltanc..-'This individual will work Orel:Th.:the

EdUcton Lo pr.cavi.cle assi.sLalac.f_t 'to '.the.

traineesho,haVe2cOMPletod .06.Workshop:in.11-eir.:aCtivitlea a:elated .to
`assisting .-9ther...VCCati6nal teaChers medifiCationand-AeVelppMent-of
JnstruatiOnal materials and. Will assist thaSe.traiteeS in'evaluation or
the effort and appropriateness of their mOdificatiOni:and.-Aevel-
opmental'efforLs in cnrriculum materials',

. .
. . .

.

Rhcidejaiandaaalsiness ancFNatural-ReSources Career Information
for.Teachers....:CoUnir.- ind.COordinatbr6

School ccunsolors, coeperative education coordinators, and teach-
ers Ofagribusineas and naLoral resources need to be hatter informed
abO.nt theWidei..range of careors requiring some education in agtibusiness-

')and-,Uatbraf reS.6Urces.

In Rhode 'island, we have identified ten instructional areas which
relate to agri.bbsinos and natural resourr2os occupations, The Een areas ,
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of instruction include: (a) Floriculture, '(b) Turf Management,:(c)
Landscape. and Nursety, (d) FOodProducts, (e) Resource Mechanics,
(f) Resource Conservation ManageMent, (g) OutdOor Recreatien (h)

MarineResources, (i) Small Animal Technoldgy, and (j) Agri Services.

A study has been conducted tojdentify the Careers related to
the ten instructional areas. Occupational information will .be:available
td:inditate the natureof-the work andWorkertraits, -phySical dethands,
wOrking'conditions; training requirements, and 'future trends, One objec
tive is to develop 35mm coloredslides to 'depit in.c careers in each
structional .area.

Teaehers, counselors, andcoordinators can benefit froth joint
participation in a cooperative effOrtto develop an.:awareness-of:need
for career. edUcation for agribusiness andrlatural resources education:
in Rhode'Island,

SOUTH CAROLINA

'State Director of Vocational Education

Mr.-iCecil.' H. Johnson, Jr.

State Department of Education
Rooth 908, Rutledge BUilding.
Columbia,' Smith Carolina 29201.

TE222tcl11.2iILL11LqL1IIT'.2r 1.973

Modification of Teaching Practices of Home Economics
of Economically Disadvantaged Pupils.

A Proposal for-an In-Service Teacher Education Program for Voca-
tional Teachers of Office Occupation.

A Proposal for-an In-Service Teacher Education Program for. Dis-
tributive Education.Teacher Coordinator of Disadvantaged Stu-
dents,

State Part F Coordinator

Mr.. John B. Baxley
State 'Board. for Voc. Ed.
State:Department of Education
Columbia, South Carolina .29201

Teachers

A Proposal for 'art..-In-.Service Teacher Education Program for. Vo-,

cational,Educatien Teacher's (T & I).

A Pr9posal for anNII:stitute on Occupational' Information and
Careei,Develonthent for SChoel Counselors.

6. A Proposal. for. FamiliarfOng Teachers with New Curricular
Materials in Vocational Education Funded Under Sec. 554 EPDA.

80
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TEXAS

State Director of W,cacional Education State 'Part F. Coordinator

Mr: John R:GuemnIc
Assistant; Commissioner for Vocational.

Education
State Office Building
llth and Brazos Streets
Austin, Texan 78711

Dr,...)ohn Martin

State Boarfor.VoC..
State Board of E4Cation.
Austin, Texas 78711

I. In- Service- Education for Academic Teachers of CVAE-for 1972-.73

Applicant Orgauization EPD Consortium 0
PoStOffice Boy.', 1300
Richardson,Texas 75080

Duration of Project;

Total Expenditures Required
for Proposed Project:

Funds Requested for Support.
of Proposed Project...

Brief :Description Of Proiect

7/1/72 through 6/30/73

$38,840

$38,840

The propoSali.in training academiC teaChersfor CVAE is submitted
by EPD Consr,rtiuM D, an interagency cooperative designed. to ..consolidate
educational.resOurces in a given geographical areaa EPD :COr,aortium D
includes Education Service:Centers X,-.:ANDX.1;73.59Schota: dis-
tricts;- and 48 institutions of higher:education, Of,these, EdUcation
Service centers X. and KIEast Texas State University, and North Texas
State University have cooperatively planned and will participate in the
activities of this proposal.

The education personnel, tal.be7propared will .)e trained as aca-
demic teachers of:CVAE'personnelduring,the.plannedervice program.
During the. in-service aterim appreacli,consisting Staff members of
East:Texas Staff UniverSity and'North Texas State 'University, superin-
tendents of sitA:s_and the trainees will .plan and \,vork as a team. This
team will beengaged In cooperative strategies of:7develOping as viable
program of CVAE :personnel. preparation dUriug the 19,22,773,. school year.
East Texas State University and North Texas State University will help
participating bean schooL districts Utilize the CVAE aca-demic.: personnel
:r_ri.:ttierbest interest of their. total occupati.onal education--and techno-
logy prOgram,
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The specific intentions of the proiectare.to:

(a) improve 80 nrofessiona1 persons as academic CVAE personnel,
through in- service training;

.(b) improve :academtc programs of CVAE programs inthe partici7
pating school districts; and

(c) field test materials' and models developed in other areas.

This project was submitted under EPDA.,. Part F, Section 553, but
the proiect was eligible for funding from other funds,and other funds
were used to conserve the state's Part F grant..

2. Project ()OTT: OC:upational Orientation Teacher Training

Applicant Organization:

Duration of Project

Total Expenditures Required
for PropoSed Project:.

Funds,Requested-for Support
of. Proposed Projett:

EPD Consortium D
Post Office Box` 1300
Richardson,.Texas 75080

4/102 threugh 6/3003.

$66,944

$46,944

The proposal in Vocational Education:Professions Development:is
submitted by .EPDConsortium ID, an interagency cooperative designed to
consolidate educational resources in a given geographical areas EPD
ccalsOrtium D includes Education Service Centers. VIII VIII, X-, and XI;
359 school districts.; and 43:institutions of higher education, EPD Con-
sortiumDand Notth Texas.StateOniverSity.haVe-cooperaUvely,.planned and
will provide the:planned activities for.80 pre-selected occupational oft-

,

entation participants,'

The education personnel to be prepared will 'indaide 80 teachers
-ofoccupatiobal orientation to be trained 'in.eao of\the folloWing voca-
tiOnal subjects during a five-weeic. institute:

(a) Methods and Media for. Teaching Vocational Subjects

(4) aistory and PrineipLes.of Vocational Education

(c) Planning and OtganizingProgramS of. Vocational .Guidance

OOccupational. and'Vocational Education Information .

\
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(a) Group Guidance and'Coun*ling Procedures (optional for.those.
who Reed only one .course and have had "Planning and Organizing.

Programs of Vocational. Guidance")

During th e. first four weeks of the institute, participants will
be trained in iiwo of the four courses offered. The lifth,week will be
an-individualized project where the participant -'11 utilize the newly
acquired skills from the institute to develop own instxuctional
arrangements for the next: :choral year based on the information gained

during the insLitute.

The.speCific intentiOns.of .Projeet.00TT are to:,
A

(a) train 80 teachers,),_ occupatlonal orientation it .Methods'and
Nedia of Teaching Vocational Subjeicts,,. History and-Principles
of Vocational Education,Planning and Organizing PrograinS of
Vocational Guidance; or, Ocenpatienaj and Vocational. Education

fnforMation; and

(b) have 80 teachers of occupational orientation design a basic
*instructiona1 arrangement based on a poly-sensory approach,

3. Professional Growth Training for VoCational Education Teachers in
Consortium C A .

Applicant' Organization:

Duratiol df Project:

Total Ekpenditures Required.
for Proposed Projeet:

Funds Requested for Support
of Proposed Project:

.Brief-Descrip_tion of.'Projecc.

Th.6.propoal for Offering professional growth training for Ioda-
40rialHe4d*Ion toaChers is submitted. by EPD Consortium C, an inter-,
agency:,.coOperativedesigned to consblidate educational resources in a
given geographical .area: The designed geOgraphical,area includeathose
:regiona'Served by Education Service Centers, iV,V; and VI incorPOrating
167 school districts and 24 institutiOns of higher learning.

EPD, ConsorLum C
7.707 West 30th Street
HoUston, Texas 77018

711/.72 thrOugh'6/30/73

$21,778

$21, 778

The educational personnel to be served by the proposal will :.be
.

100:vocational education teachers needing profess.ion,p1 growth training
for imlir6vitg their industty and methodologies of teaching ,,their deSig-

nated cour:S0. The artiCipants will be enrolled in gri:Auat-level
course' offered by Prairie-View A & M College which arc : - designed to:
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( ) ?rcvi partiOpents with clportunities for studying the
hi,iscry and.z.rinciples of vocational education;

parraci.oants With the OT.Tortunity for learning how,
to ulan a ^d organizeeffectiveprogramSfor

vocational guid-
ance;

c)

td)

assist: participants, in learning how co collect, organize,
and disseminate occupational and vocational, information; and

assist parLicjpants'in developing efi:ective instructional
methods for 17o::.ational education,

The c.--urses designed andToffeted 'by Prairie View. A & N College
will be held,."off.-campuS" and near the poUulationcenters of Consortium
C. Thus, they will enable particiUants to enjoy the training during:the
1972-73 academac year.

4. In- Service Education for Academic Teachers Of,CVAE-for 1972-73

Applicant Organization:

Duration of Project:

Total. Expenditures Requited
for Proposed Project:

Funds Requested or Support,
of Proposed Proje):,t:

EPD Consortium C
707.1West 30thAtreet
Hausio T.AS 77018

7/1/72 thxough 6/30/73

Brief Descrip1-.12n of PEIject

The proposal in ,:raining academic teachrs for CVAE is stiliMitted
by EpD ConsortiuM C..-an interagency cooperative designed to consolidate
educational resources in a given geographical area.: EH), Consortium C
includes Educatioh Service Centers IV, G, and V:1;. 16.8 School districts;and 6 institutions higher education. 0f these,: all three EduCatiOn
SerVice Centers, 20 school.,,diStrietsand Texas A & 11 University 'have
cooperatively planned andwi.11 partAcipateAn the activities of this pro

The education:persorinel to be prepared will be trained as academic
teachers of 6VAE per duriy,:g the !..,. planned. in7sericr! program- DuringChe4nservicea teamappoach cons2.isti.ngOf staff milabers Of Texas A & MA

University, suPerintendents of Lecal educa0on sites, and the traineesWh11 Tan..and uork -Ls -a tea 1 . Thi's team 1:,..111 be engaged in cooperative
p II ..

strategPes Of
.
deVelopi ng a. viable prograli/ of CVAE personnel preparation

during tbe, 1972-73 schoo!. year:
Texas .,A64.A.Universizty will help par-

tiCipatinglocal school diJtricis utilize the' C.VAE academic' personnel in
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the best
program.

intoroskof rhei.r Lo;al'occunatienel educw-ion and technology.

The spe j.fic intentions. of the project are to:

if,repare 100 profeSsIona1 persons as academic CVAE personnel
through. in-eprice training;

imnrove academic: prograMS- of CVAE in the participating school
districts; and

(c> review 'and field. test materials and models developed in other
. .areas.

M1

This project was submieted under:EPDA, Part F, Section 553C but
the: project was eligible for funding from other funds-aad.other funds
were used 1 conserve the:stat&s, Part F grant.

r

5. In-Service Education Project for Vocational Teachers of CVAE

Applicant Organization:. East Texas State University
CoMmerce, Texas 75428

Duration of PrOject:

Total ExpenditUres-:ReqUired,
for Proposed project:.

Funds Requested for Support
of Proposed PrOject:

Brief De.scri2Lin2111121edt

The Proposal concerns a program'of'in-ser:vice education for pre-
selected.teachers of vocational subjects for stOcieOts with special learn-
ing needs, In Texas, the program in which these teachers function is
knoWn as Coordinated VecatiOnaiAcademic EduCati* 'CVAE: is .designedfor in- school youth possessing academic; socioe-conomic, otAie
caps to such an extent: as to prevent them fromHsucceeding, in atandard:
edutationaj endpayprs. The teachers in this in7ser7iCe program will be
drawn from all areas of the stare -

\

Fifty-fivn tqachars:.participated in ehe Eirst institute in 1970
and 176 in\1971. One:hUndred andjifty of these: will returicin the
summer Of 1972. and will be joined by 150,new'=,paicipantS. It iS
expected that 250 teachers Will atten4,:the summer institute includ-
ing 150 Who partic ipated in 1972, and 100 dear additions.

This\proposal.would 'finance that portion of the summer ,'.72 inset-
(Ute,after .Jude 30, 1972, the summer,r73'institute and the intervening',
practicum experiences,

-7/1/72, through '6/30173

.$89:;939

$89,939
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This institute will be based_on classroOm lecture, study, dis-
cussion, and experience. A tan -month follow-through practicum will be
directed by the teacher educators, in which scheduled Visitation, con-
sultation, and group Meetings will provide_for further development of
participants and or continuous modification of local CVAE programS,

This project was submitted under. EPDA, Part,F, Section 553, but
the project was eligible for funding from other funds and other funds
were usedtoconserve the state's Part. F grant,

6. Tra:itim Institute for Occupational Orientation Teachers
.

Applicant Organization:

Duration of Project:

Total Expenditures Required
for'Proposed project:.-

Funds. Requested for Support
of PropoSed Project:

EPD Consortium C
707 West 30th 8Ireet.
Houston, Texas,77018

6/1/72 through 6/30/73

$46,219

$46,219

Brief. Description of Pro'ect

The proposal in Vocational Education Professions,Development is
submitted by EPD Consortium C, an 'interagency cooperative' designed to
cunsolidate educational resources in a given geographical area. 'EPD
Consortium C includes Education Service Centers IV, V7and VI; 167
sehool districts; and 20 institutions of higher education. EPD Consor-
tium C and Prairie View'A & M College have cooperativ6ly planned and
will provide the planned LI:Pivities for 60 pr'eselectedoccupational
orientation teachers.

The education personnel to be prepared will include 60 teachers
of occupational orientation :to. be trained in:two of the folqowIng voca-
tional subjects during afive-week institute:,

(a) Methods and Media for Teaching VocV acional Subjects

History and Principles of Vocational. Education

.(c) Planning and Organizing Programs of Vocational Guidance

(d) Occupational and Vocational Education Information.

(e) Group Guidance and Counseling ProcedOres (optional for those
,rho only need one course and have had "Planning and Organizing
Programs of Vocational Guidance")
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Durino, thefirat four weeks of the institute, participants will %
be trained in two of the four courSesoffered. The fifth week will be
anindividualized project where. the participant Wil..1 utilize the newly
acquired ski il.s -froth the institute to develop his own instructional
modelfor thc next school gear. based on the inforMation gained during
the institute.

The specific intentions-of the project are co:-

(a) train 60 teachers ofoCcupational Orientation ip Methods and
Media of Teaching Vocational. Subject-s,. History and Principles
of Vocational Education, Planning and Organizing PrograMs'of
Vocational- Guidance,-or OccUpational and Vocational Education'
Information; and

. (b)%have 60 teachers of occupational orientation design
instructional 'arrangement based on a. noly-sensory approach.

7. :A. Program for the Professional PreparaciOn.of Vocatibnal, Teachers Of
OtcunatiOnal Orientation

Applicant Organization: Texas A & M University'
College Station, Texas 77843

Duration of Project: 6/1./72. 8/31/73

Total Expenditures Required
for Proposed Projec. y 3,938.96

Funds Requested for. Support,
ofProposed-Projeet.: $14,000.00 '

Brief Description of 21a11-st

This'project iS directedto7the edUcationa,.. needs of individuals
who are :serving or will be 'Serving as occupational orientation personnel
in Texas schools.- Measurable changes in.knowledge. ett'fftudes

relevant tooccupational orientation will beettained.by means of a
carefully plailhed..progtamOf experiences extendtng over a, period of 15.
Month-s, junej, 1972, threugl-(August.31', 19:rt. The prejeet .

nized into two Mator segments --an academic Year :wogram and ummer pro-
gram.

Faculty 'from the Texas A & M Uniyersity:Colige of Edueatonand
visiting lectUrers and consultants will provide Elio instruction.

8. CVAE Academic instructional System In-Service. Institute.

Applicant Organization:- 1.kcqr,lon I Education Service Center
101 SoutirTentl.). Street
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Duration of Project:

Total Expenditures Required
'for Proposed Project;

Funds Requested for Support
of th.e. Project;

Brief Descrivtion of Project

The proposal to train ,CVAE acadethic teachers to function effec-
tively as clasroom learning managers using anewly developed Anstruc7
tionaI systeaias approach for indiidualizing instruction Js designed .to
utilize a combination of educational resources in Region l including
ten Ideal school districts, Pan American University, and various. depart-
ments'of Region 1 EdOcacion Serwice Center, Representatives from these
variouS institutions have been consulted concerning the CVAE instruc
tional system and have inpUc into. the planning of this :in-service train-
ing pro ject.

7i 1172 through 6/30/73

$53,120

This newly develroped CVAE.academic instructional syStem is. devel-
oped specifically to meet Objective No, 2. of the State of Texas CVAE
program, which states: " To .orovide students with an Academic curricu-
lum that departs from traditional methods of teaching at a level where
they can succeed" Ndw that a part of this instructional system has
been developed; and the remainder of the syStem is to bej, completed by
September, 1:973, CVAE academiC teachers throughout the 6tate need train
ing in instructional systems design, behaVioralized instruction, under-
lyineprintinles of learning theories and an overview,understanding of
career education. These teachers will follow through during the 1972
73 school year by using this program in their classrooms, ,ln effect,
this will be a limited-implementatiOn of a Texas developed prototype
of academic instruction for educationally disenchanted, dropout poten-
tial, youth, and a developmental test of the logistics problems in-
volved in training and retraining tea,.:bc,:rs ail across Texas to use .this
new systems-designed, behavioralized, vocationally-coordinated academic
curriculum,

Following the summerr training, the participating CVAE academic
teachers, their school superinteiderits,.IXA vocational and other supe -
visors and Region 1 officials will engage in Cooperatice strategies for
carrying into action the of teaching teChIliqUes oE this project.

Thy: sPecifit intentions of this project are to:

yprepare 100.professional.persons as academic CVAE personnel
fnrOugh 'in-service training;

;b ):etfect the.:estanlishment of a preparatioc progcam for aca-
,

demic teachers of CVAE at' Pan American Ureixer6ity': and
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Improve academic programs of:CVAE in
districts.

articipating school

Thi:s project was submitted under EPDA, Parr F, Section 553, but
the project was el.ig,thle for funding from other funds and `other funds
were used to cofiserve the state'S,'Part F grant.

9. InService Training Conference for Career Education personnel
Emnlevtd Throng }? Regional Education Serce Centers

Applicant Organization'

Duration of Project:

Total Expenditures Required
for Propojed Project:'

Funds Requested-for Support
of Proposed'Project:

Region XI Education Service Center'
2821 Cullen Street
Fort Worth, Texas 76107

7/15/72 through 10/15/72

3,669.75

Brief DescripLion of 2o..,LecI

This institution -will offer a threeday conference, July :25;
through July 27, 1.972, for approximately 40 service center personnel with
about 40 other educators frOm theiztate, The Participafts. will receive
broad orientation :to career.education Emphasf.s. Will beplaced:on Aware-
ness K-6, Inveacigatice 78; and-ExPloratien 9.

, Also, participants. will
receive 'a tentative fraMewerk for developing \:..omPrehensive K.!.12 career,
education programs. Resources as local, ,state, and regional consultants,
whose training and experience qualify them to proVide the orientation
projected will he :secured.

Theprogram fermat will include general sessions, group sessions,
and seminar group's:. It is anticipated that*the 'chief out-coMe
better inforMesi staff With a greater interest in career education and -

increased ability to provide leadership and services to local education
agenCieS.

Participants will be asked to react to the efficacy of the con-.

fereUce on an expresSiennaire. Verbalization of participante'.will.pro-
ideTurtherinfotmation with implications for Planning of future in-

service activities of this type. Leng-range evaJuation may be done by
securing supervisor reactions to attitudes and competence of thejsar-;
ticipants of.the conference.
. ,

-} . )

10. Conference on CapItitaallylsed Vocational Teacher. Certification'.
. ..

Applicant Organization:,
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Duration of Project:

Total Expenditures Required
for Proposed Project:

Funds Requested for Support
of Proposed Project:

Brief Description of Project

10/1/72 through 12/31/72

$22,918

$22.,918

The proposed conference will train 32 educational personnel :,'hp
are State Directors of. Vocational Education, State Directors of-BPDA,
State Certification Officers, deans of colleges or vocational teacher
trainers from Texas, Oklahoma, Arkansas, Louisiana, New Mexico, Wasi--
ington, Florida, and West Virginia,

11.

The specific intentions of the conference-are to:

(a) make four professionals from the eight states aware of
competency-based vocational teacher education; and

(b) demonstrate" techniques for installa4.ion Of competency,,hasej
teacher education.

Project PSTT: Post-Sedondar Teacher Trainin

Applicant Organization:

Duration of Project:

Funds Requested for Support
Of Ttoposed Project:

1'Ei2LE2aEiRLiclaL2ILEE2122t

The specific intentions Of Project PSTT. are:
30 vocationaltechnical post-secondary teachers

EPD Consortium D
Post Office Box 1300
:Richardson, TexaS 75080.

1/1/73 throueh 6/30/73

$35,209

(a) providing on-site short-term in-service

(b) providing training. for. college
and undergraduate level; and

(c)

to train'a thinim:,Im

by:

training;

credit at both the graduate

providing training expertise and technical assistance to the
vocational-technical directors of the participating community
colleges.



The prOglamdsign includes::

(a). .`?S -sit:f.: visits and-in-serVice training for the participating
communfty.col1eges;

courss:for both graduate and undergraduate college Credit
to be taught on the participating'cemmunity.college campuses
dui u? thpring of 1973; and

competncy-based courses developed on the basis of completed
research, report during the fall .of 1972_

The evaluation will be based on specific competencies developed
by trainees during the spring of 1973.

12. An In-Service Education Program for Po:st-Secondary 'Vocational-
Technioal Teachers

Applicant Organization:

Duration of Project.

Total. Expenditures Required
fOr Proposed Project:

Texas A & M University
College Station, Texas 77843

1/1/73 through 6/30/73

$41,290.00

Funds Requested for Support
of Proposed Project.' $3,7,736.92

Brief Description 'of Project

This project is designed: as an -in-.service education program in
methods and media for 50 post-secondary vocatienal-technical teachers in
the Texas Cylf Coast area and a program to develop five self-instructional
units to be used in future,in-serVice programs. Measured. improvments
in teaching strategieS would beattained by the participants in the in-
service program, The selfrinstructiona units will be developed as pro-
totype units in the areas of methods op -teaching and audio-visual oommuni-

.cation, Each unit will be 7...roCessed through an R & D model that will
include., in: PhaSe:TII, field evaluation and revision,

13. Community College Teacher Education Project

Sam Houston State University
Huntsville, TexaS 77340 .:

Duration of Project.: 1/8/.73 through 5/30/73

Total Expenditures Required
for proposed Project:

Applicant Organization:



Funds Rr!queEted tot Support
of Prcr.Iosed Proiect

Brief Descripcdn of Proiect

Under this project an in-service training program off,;rd
in thejlouston area whch will allow community college teachers tc.
fbr graduate or undergnaduate on- campus credit :according tb neaci
program will focu unon-two organized classes with competency objr.,
and be scheduled during the spring semester of 1973.

14. Recent Innovations in Materials of Construction for Vocational
Teachers

Applicant Organization: Texas A & M University
College Station, Texas-77843

Duration of Project:: 5/91/73 :through 6[177..?'

Funds Requested for. Support
of Proposed Project: $11,880

Brief Description of:Praict

. The instruction and laboratory Work will introdut e the partici.-
pant to current and relevant innovations in matlerials,of ConstrUction
in.such a wayas to:.

(a) gain insight and familiarity.with these innovations;'and'

(b) be' able to effectively introdute these innovations totheir
students.

Specifically, the participants will pe able to introduce real-
life case exampis in statistics,' special: pbrcland cement concretes:.,
asphaltic materials, plastics, and wood. Additionally, racy' partici-
pant will be introduced to the use of

1

Videotapes for instruction ral ..)u-
poses.

UTAH.

State Director. of Vocational Education

Mr . Vaughn L. Hall
.

.University Club Building, Floor
136 South. Te.mple

Salt Lake City, Utah 84111

Stat,e-Part F Cootdinat.o'r-

Dr. Sandra. Noll:

13
eta-o -Eo.ard.for.ypc:.)Kd,..

State Departm:extt.of,..

Salt, Lake.Cir.i-Utall
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Vocational Edutatioc--Individualized InstrucLion Workshops

Early in1972, a cadre of special instrctors were given. training
by Dr. Robert Mag,..1r dri.the use of criterion7referenced instruction. This
method of instruction along with recently developed curriculum guides in
many Areas of vocational: edUcation is being presented to many of the
state's teaching and'admioistrative staffs in vocational education as is
possible At tho end of the instructionaI,petiod, 0.e,students or
teachers should be able: o write behavioral objectives and use the prO7
cesses of cricerion-referenced instrution in relation to the courses
they are assign d. to teach.

The participants the workshops do riot 'receive a stipend but may
'receive university creditfor attending the workshop. EPDA funds are
used to defray the expens0 of instructors,and for the publication of.
student workbooks and other instructional materials. It is anticipated
that 400 participantswi i. be involved in these workshops within the next
12 months. The workshops are located incentralized areas throughout
the state and are held at times convenient for the studentS

2. Pro,...ram for Training Work Center Directors and Teachers of the
Handicapped

This prograM is established to train special, education, vocational
education, and vocational rehabilitation personnel to better serve the
handicapped'. The' program provides up 7to -date,information in three gene-
ral.areas.f....(a).work evaluation and on- the - }oh placement., a--12-YwOrk

activity sheltered ,workshops, and (c) training.

Another purpose of the workshop is to share successful methods
which haVe been developed by the participantS anctodavelop -ORM methods
and procedures for use with the handicapped persons:.

Eight workshops involving approximately forty-five people are
scheduled to be held at strategic locations throughout the state during
the :1972 -73 school'year.

State Director of Vocational Education

Mr. ArthurA.-Binnie
Executive Officer, Cordinating Council

for Occupational' Education
216 Old Capitol Building
Olympia, Washington-98501 ,

State Part F Coordinator

Mr., Archie G. Breslin
Direttor, Coordinating Council

for OccuTatioual.EducatiOn.
216-Old 'Capitol Building
OlyMpia, Washington 98501



Personalized Instructional Materials Development far Vocational
.Education

.

Objectives - To identify 40 to 50 vocational instructors who-are now
teaching, but have less than 60 clock hours of teacher training, and
provide -Chem with in-service training between July 1, 1972, and June
30, 1973. at a cost of $18,000.

.The project director will determine with the identified voca-
tional edudation instructor and his vocational education administrator,
the type of instructional methods and materials the instructor must
urgently needs to develop for his Leaching assignment.

The project director will supply-the study materials and assign-
ments to aid the identified vocational education instructor in develop-
ing his own teaching materials.

A project timeline, on, the study materials and assignments will
be written by the project director for the identified vocational educa-
tion instructor'.

The identified vocational education instructor will complete the
assignments for the project director with the instructor's vocational
ed.ication. administrator as proctor,

Description - Identification will be made of isolated, relatively new
instructors in vocational-technical. education from schools, institutes
and colleges having one such vocational instructor to large institutions

.

having a few entry level instructors among many experienced "teachers. :
These new instructors, with:their administrator's approval; who agree to
participate will be given personalized'InstrUctionalliaterials Develop-
ment.

Learning packets or, lesson mailers will he developed: and used for
continued' contact with these participants. Identified performance of
these instructors by local administrators, and by the project director
will develop continued positive reinforcement. Resource persons will
contact them personally, by phone, mail, in small group meetings, and
vome group meetings for all participants

Content of the Personalized Instructional Materials will be
determined by teacher educators, the vocational, instructors administra-
tors, and some vocatinnal instructor participants' requests. This will
undoubtedly initiate or improve upon aparticf.pant's occupational analysis,
utilization of advisory committees, lesson planning, .student leadership
development, class testing and measurement'. Evaluation (quality assur;.
ance) will continually.attempt to measure these improvements:

2. Identification of In-Service Personnel Development Needs in Career
Awareness for .Pacific_. Northwest Metropolitan Cities

Metropolitan cities are faced with practically all aspects of the
cultural pluralistic variables affecting social and economic values in

94



American iire. The eity school system is the ceuter o learning activity
within the metropoiitan district; they arP. cenfronted with many of the
same problems as that of city government and business, Adequatefinan-
cing, relevant and meaningful education, personnel -development, establish-
Ment.ef priorities, development of goats and objectives, adjustment Co
change, or;.,,aniaed ..labor, the counter-culture, !urge corporaLions, pri-
vate business and industry, the homeowner' ghetto,. minoritrgroup
activism and many other variables create the cultnral pluralism Of today.
Education has not been able to adjust readily to these paramount exist-
ing situations,

Certain truths and assumptions were agreed u.1)en;

(a) Both Portland and Seattle Pnblie Schools have expressed their
desire in conducting this research of determining ineservice'personnel
needs of elementary teachers., Both. systems have allocated human and
financial resources to career awareness' thrust.

(b) Experienced elementary teachers have not been exposed; in any
great depth,eto the career awareness philosophy which they need-Ter ini

iplementing CUrrcula and instrutti lonastrategies:Research wbuld.iden-
tify those areas Unich shebld receive attention For in-service, personnel
development-

(e)-Student needs cannot be met unless research is conducted which
identifies the skills, knowledgee Understanding and problem-solving abili-
ties _needed for developing a satisfactory life style,

(d) Btsiness, industrial and governmentaleneeds cannot be met un-
less we develop a competent and productive work force in our capitalis
tic economy.

(e) Elementary teachers cannot acquire the insight and understanding
of: careers vithout adequate change factors influencing their teaching
styles; therefore, there .needs to-be research in .the areas of teacher needs.
We need to dettermine if' there are differences :existing between those ele7
mentary schools in suburban areas and those loCated'.in. highly cencentrated,
minority group areas,

(f) Both the State Boards of Educationlin.Oregen and Washington
have stated an expressed need for this kind of researeh.:.

In-stqWice personnel deVelopmept, pro.,:zrams.are essential tothe.
betterment and developmentof teaeherS' needs beth. on a' personal and pro -
fessional basis, it is anticipated as a result of this research study,
higher education.estate boardsof public inscructione-and public schools-
will be able toplan and organize meaningful:personnel develepment pro
grams in the area of career development and awareness,

grams ir

pilot pi-

6ebil numerous States initiating careereaWarenesseproe:
schools; both Oregon and WaShingten, haVe conducted

ary:i.ng degree, Beth Portland and Seattle Pub lie Sdhoolse
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-have experimentedteh selected elementary-schools, The major thrust
as nearly-as can be detarmined is that both schoGI systems are seeking
information which 147.1:e assist in the planning and. development of immedi-
ate and long-range in-service personnel deveioPment career awareness pro-
grams for: elementary teachers,

This tei.earch, could possible have implications to other metropoli-
tan areas.seekingjo find solutions to'ip-service personnel development
needi.f.

The purpo.::e of the Study is Co determine the. needs or priorities
for :needed change in elementary teachers in Order to carry out career
awareness gcae aed, 'objectives, The findings of the research should be
of interesr u the following areas

(a) Higher educatin might better plan and organize teacher educa-
tion programs fcx metropolitan area school systems in Meetingtheever
increasing demands of in-service personnel deVelopment. The results
could possibly of direct .assurance to-the Oregon State University
Career.EducatiopeCenter. being created in Portland under a USOE grant.. It
would probably be of direct assistance to Portland-and Seattle Public
Schools in meeting the needs of elementary teaching perSonnel. The
Personnel Departments of both cities might better plan effective elemen-
tary personnel development programa.

(h) State 'departments of public education could possibly benefit
from the finth.ngs, and be better equipped to advise other public schools
as to alternative methods of carrying out in-service personnel develop-
ment programs b.), the career awareness areas of education.

(e) Other metropolitan areas might benefit from the findings in
plabning career a-areness programs andthe development of in-service
personnel programs,.

(d) The :study. might serve as a model
metropolitan cities.

for rep4catiOn in other

(e.) Business and industrial institutions could possibly benefit
from the findings in preparing public information materials for elemen-
tary schools.

(f) .The fludings could assist substantially in the developMent of
curriculum_ maCerials and:instruetional strategies in elementary. schools.

(g) i3y.identeifying the needs Or priorities for in7serviceeperaorr-
nel development, federal, state and local agenc4s might .better allocate
financial -resources so that the :highest possible return -on- investment
in.teacherhuman resoUrces development might be ,attained.-

3. Vocational EducatoreseLlpejlits...

Obiective - To pro, ,ide 90 to 100 vocational instructors, selected by their
local vocavional education directors, wieh the opportunity to up-date
their skillsin their occupational specialty
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An ajvisoi7TcoMmittee (composition: voCationaL education diree-
tors-and ind6stry experts) will guide and advise the director. in the
cpperation of "Vocational Educators' Up-Date."

Although it. Is expected that a majority of the participants will
be selected from the primary area,:no teacher from any school in the
State of Vashington will be ecluded iE the resources of the project will
oermit, or if the local vdbational edUcatjea directorwill provide the
necessary funds for .travel.', lodging; and subsistence: "Vocational Educa-
tors' Up- Date" is considered a pilot project durina this initial year;
hence.the,primary area concept; a greater availability of partici7
pants and job Stations;

There will be five areas of coneentlration:

UeldinTechnoIou

Thevery newest in welding equipment will be set up in welding
shop AC Eeuton Vocational Technical institute by the equipment manufac-
turer. The proper use of this equipMent will be taught to the teachers
by the manuEacturersi representatives.

The, program will acCommodate no more than 25 participants each
rotating among the various welding machines, each getting enough "hands-
on" experience to be able to weld (hence:a completed performance objec7
tive), on the machine(S) of his option-

Business Edation

The coordinator will arrange for "hands-on" experiences such as,
but not confined to, the following:

(.t) Participation by business education teachers in the secre-
tarial pools of a large business concern so that they may be involved in
taking dictation and typing letters

(b)."In-basket" experientes with administrator's or buSinessexec-
utives providing live situations with the Secretary (the business educa-
tion teather in this role) making the decisions;

Distributive Education

Two areas of interest in this area might be:' point of sale use:of
the computer in'a modern department store such as Nordstrom Best. This
cOuld include a "hands-pn" experience of running the cash register com-
puter..and using the scanner pencils as-.an input device. Thisshould be
followed..by.a behindrthe.-scenes view of, the dutpurTinforMation of the
computer and how itis used to reorder merchandise, check Credit, control
inventory levels, .and rank the selling efforts of,:sales pepple.:

lulOther experience Of value is the hiring Procedures'.of a large
department store (The' 3*;C.:PenneyCoMpany-at Southcenter, for instance).
The D. E. instructor Could obserVe the hiting procedures of sales people
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including interviewing by the personnel manager. After -observing some
interviews the instructor could conduct some interviews under the guid-
ance of the personnel manager. Then the two could analyze:the attitude's
and qualifications of the various insight' into what attributes a company
is looking for in prospective employees.

Auto Mechanics

A major skill problem in this area is that of keeping current on
new technological developments. Seminars are needed in such areas as
rotary engines, and the latest emission control deVites,

ElectronicS Technologl.-

The advisory committee noted skill deterioration in the areas of
tranSitors and-integrated circuitry. In general, it is felt that skill
up -dates in electronics could best be accomplished by:'summer:employment
in the industry and one-day seminars,'

As described earlier, the update experience§ and job stations
developed by this sub-project will be maintained from year to. Year as
a part of the delivery system of teacher education..

In addition to this, additional training stations will be de.7
veloped:for'at least two Succeeding years indifferent vocational skill
areas, as well as different.geOgraphical areas of the state.

The above timeline for the development Of this delivery, system is
recommended. by the Program Administrator of Leadership Development and -

the statewide EPDA AdviSory ComMittee.

This type of "hands-on" training will, become a permanent part of
teacher training if the state offices will encourage technical insti-
tutes and community colleges to commit to the program on an "FTE" basis.

4.. Cooperative Education.

Objectives - To organize and implement training programs for 150-250
experienced and/or potential cooperative edueat6rs from all occupational
categories to provide them with knowledge and understanding of the
emerging issues involved in effective career development. This program
will be carried out in the following phases and will be either completed
Or encumbured by June 30, 1973.

Fort Steilacoom Community College District No.11 (FSCC) will
cooperate with the Coordinating Council, the other community colleges,
technical institutes, and common schools within the State of Washington.
No teacher or, potential educator will be excluded if the resources of
the project will permit: FSCC will also arrange appropriate certifica-
tion of the training and/or college credit with Eastern Washington State
College, Pacific Lutheran University, and others.



in

Thelve will be three.
cooperative education.

coordinators who ate occupational specialists
Their 'duties fall. in four areas:

(a) selection-of the participants,

(b) arranging for. all..details of the Regional Training
Which are scheduled to oCcur. in 3Une, 1973,

evaluation of the accomplishment f the Regional Training
Programs, and

Programs

(d) recommendations for incorporation of the format for training
into the delivery system of the state.

The director and the three coordinators are responsible for 'the
overall planning and effecting of the 'project.

The Advisory Committee gives overall guidance land direction to the
director of the COoperative Education Training Project. The director'
supervises the three coordinators and the performanee contracts in the
regional areas and articulates with the coordinators and the consultants
to insure the effective implementation of the program.

The three cootdinators-work'with.the consultant Specialista.to see
that theedUcational.program is on schedule, that the instructors are
completely .informed and knowledgeable on the objectives of the projects,
and that the proper quality of. the` experience is maintained so that .a
measurable evaluation may be performed at the termination of. the regional
meetings.

a

The director will also be responsible for publicity on the prOgtam
(letters, broehutea,.etc.).as well as prOvidkng the.cohesiveintegtatiOn
between the above' mentioned Components and the proper administrators of
the CoordinatingiCOuncil for Occupational Education in Olympia'.

.Details of the regional meetings, dates, time,. and sequence of
prezettation:-are to be determined. areas could perhaps be some-
thing of this nature;

(a) current trends in cooperative education,

(b) contemporary issues in cooperative

(c) experimental approaches to the world of work,

(d) occupational awareness, and

(e) occupational opportunities and-relevant skillS.

The variety and extent of the types of industrial and research
experiences which will be made aVailablej.tothe Participants will be d
fined by the director aneoordinators.
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All cooperative educators, ;t1otential or experienced, who desire
to train in this -specialized area are eligible to participate in the
Project within che resources of the grant, the individual; and the
capacity of. the ,Regional Training Prbgrams,

The community'willbe involved in this,oroject through the
zen members on the advisory committee.

industry will be involved thtough the t:raini.ng consultants in the
Regional Trainihg Programs.

Educators or potential (cooperative educators) will be the Co-
nerative Education Training Project.

5. The Professional Internship Exchange Program in Cooperative Voce-
tional'Education

Objectives - To aid vocational edutation in.more eftectively recruiting
and preparing educational\ personnel to meet the explicit needs- of youth
and adults for the world of work. Through the professional internship
exchange progrem, teacher-coordinators and business/industrial repre-
sentatives will better understand'and appreciate the complex nature' of
work and education. Teacher-tbordinatos- need to bejtept abreast With.
iob changeS, task analys'ia and.: hose areas of occupations which. will pro-
vide employment fortthe future.

Itris 'annarent that vocational teacher-coordinators of coopera-
tive programs need to be UpHdated in:their understanding. andapprecia-
tien of the changing job requirements in today's labor-market. Through
discussions with leader's in 1/4/Ocational education, vocational teachers,
inddsttial leaders andbusiness management,:it.was determined that the
need for conducting eXchange.internShip'pregtaMsAs essential. The
feedbackfrom the present ten centersis also evidence of this need.
The participants have all exhibited extreme favor and'enthusiaam for the
program..

Teachers are anxious 'to become involved in the -project .andbUsi-
ness/innustry is most willing to cooperate in fulfilling this need.: The
Washington State Coordinating Council for OceupationalrEducation and
Eastern Washington State Collegeiare:much4n favor of having' teacher
coordinators involved in meeting Prefessional development needs It is
also essential that we meet the needs-of youth andadulta (including
'those with special needs). Their need to become employable and to be
economically independent is the'responsibilityof vocational. education.
ThefolloWing major needs aremet through this Projectt'

(a) All Vocational teachers need toheve actual experience in
business/industry in order to maketheir particuler:diseipline more
relevant to students. The need .for teacher7coordinatOrS:to understand.
the many ramifications Of-today's:complex7husineSS and industrial world
enables .thern to';go,back. to:theirjndividualSituatiOnsand produce
creative programs -i.ntheit Schools.
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(b) students' needs are more effectively met because the teacher
coordinator kri:aysmere precisely .what cognitive,-affcctive; and sensory
objectives need to he ;1.:.complished,

(c) BuSivess and inuirstry becomes mere aware of vocational educa-
tion needs by participation in the project and in return vocational edu-
cation bee ones. more cognizant of.business/industrial needs.

(d) \ideational cooperative:students, including:students with
special needs, benefit from this program-by. haring a business or indus-
trial,leader in that instructional program. yrhese leaders team-teach
the:cooperative related.instruction,with the teacher-coordinator. Voce-7

ti. anal eduCation needs to.acquire-greater'assistance from business and
industry, This program fi.11.s that mUcti heeded gap-,- and it also enhances
the opportunity for gainful employment for cooperative education students.

(e) The. for greater participationbeteen.buSiness/industry
and teacher training institutions result -s in a more effective. teacher
education in vocational education.'

0) State Vocational Divisions need to become more involved with
business, industry, and teacher training institution's.. This project
creates:greater continuity in teacher training and the accomplishment of
vocational teacher education Objectives.

it is of particular. significanee that the needs of today's voca-
tional teachers and pupilsHare met through Complete involvement. Busi7
ness, .indugtry and vocational education cobperate together in making the
project a,relevant andmeaningful accomplishment. Greater participation
between bdgher education; the Coordinating Council: for Occupatienal Edur.,
cation,..coMmunity colleges, .Vocational-technical institutes, and local
school. districts is 'essential. This project. is one that:should'be con-
ducted .dna continuing. and it is anticipated that inthe_forth-.
coming years the total involvement concept between the various agencies,
buSiness and,industtywould.be met .

in order to insure that the projectineetgthe needs of cooperative
vocational. teacher7coordinators, cooperative education students, youth
with special needs, business/industry, teacher education'and the Washing-
ton State Coordinating Council for Occupational. Education; it was essen-
tial that objeCtives be formulated to carryout the purposes. of the prej-'
ect. 1t was necessary that evaluation of:Objective accOmpliShMents be
conducted and. that continued follownpHbe'carried-oh upon completion of
phase.one. The following performance objectives were the central .focus7
ihg points of the project:

(0 To provide ten teacher-coordinators with professional experi-
ence in a related business or industrial firm pertaining to their voca-
tional instructional area so that they will-maintain an understanding
and appreciation of the changing world of work. Through this experience
they would return to their individual fsAtuations Lu provide leadership
in creating innovative cooperative programs to meet the needs of all
youth needing and wanting vocational education.
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(b) To ascertain ten business/industrial exchange teachers who
will provide related instruction to cooperative vocational students and
to youths with special needs. These students would include minority and
disadvantaged groups,

(c) To obtain the services of business, industry, public and pri-
vate organizations and other agencies in order that vocational education
may be carried on in a more effective environment. Meeting the needs of
vocational students through this process Will improve the opportunity for
gainful employment,

(d) To establish greater participation and cooperation between
teachereducation and the State Coordinating Council.

(e) To provide a pre-session and post-session for both the partici-
pating teacher-coordinators'and business/industrial exchange teaching
representatives. To provide the opportunity for. involvement between the
participants in carrying out the project objectives so that the needs will
be met and the professional improvement needs of teacher-coordinators be
accomplished,

(f) To provide ten business and industrial firms with the oppor-
tunity to become more cognizant of their role in meeting the. needs of
today's youth in a complex socioeconomic society, and to promote this
concept on a continuing basis, Public agencies would also be included
in this concept,

6. Analysis of Personnel Development Programs for Vocational Education
in the State of Washington

Objectives - To analyze the personnel development programs for vocational
education in the State of_Washington and assist the Coordinating Council
for Occupational Education in developing. guidelines towards an improved
personnel development program delivery system. This program will be
carried out in the following phases:

(a) Identifying the role. of each personnel development program
in the state including those in (1) four-year public colleges and uni-
versities; (2) those provided by.technical.institutes and community col-
leges; (3) those programs conducted by local school districts within the
state; (4) those programs offered by the Coordinating Council and other
agencies; and (s) other programs such as workshops, seminars, and confer-
ences which lend themselVes topersonnel development Work.

(h) To determine. the background of training for vocational person-
nel in the State of Washington including: (1) experience in related
areas; (2) general education; (3) professional development.; (4).techni-
cal. training (agriculture, D.E., T & 1, etc.); and .(5) total teaching
experience.

The survey of the four-year institutions as to the amount and
depth of each vocational teacher training and inservice program being
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conducted will be carried out via a formal mail-out survey form which:
will be conducted under the supervision of a panel of consultants
(advisory 8roups).

The survey of the community colleges, ter:finical. institutes, and
.common sehoels will be conducted through a formal mail-out survey to
each of the directors (or 'equivalent) of vbcational programs in that
institutflon or agency. This survey will include seeking information
regarding the type and amount of orientation programs; and type and
amount of in-service training programs,

The determination of the backgrounds of present teaching person-
nel will be conducted by: (1) random sampling of the vocational certi-
fication applications located in the personnel office of the Coordi-
nating Council for Ocoupational.Education; and (2) by seeking that
information that is currently available in the State Board for Com-
munity College Education.

The local institutions will cooperate directly with-the Washing-
ton State University in utilizing their present services and expertise
in developing the necessary survey forms and sampling systems.

This project will be conducted by the sub-project manager with
part-time assistance from various clerical. people. it is anticipated
that approximately 1,200 hours will be necessary in the period from
December, 1972, through. June 30, 1973; to complete this project.

It is anticipated that the panel of consultants will be used in
the place of lecturers and could utilize as much as six man-days of work
time. These consultants would be used in guiding the project and giving
general overall advice.

Information concerning the project will be forwarded to each
project participant such'as the various vocational directors.

When the project is completed, the summary of the project will be
made available through the Office of the Coordinating Council. for Occu-
pational Education, the Office of the Superintendent of Public Instruc-
tion, the State Board for Community College Education, and the various
public four-year colleges and universities.

This project will be assessed and evaluated by the panel of con-
sultants as previously listed. The panel will address itself to mea-.
suring the extent to which the stated objectives have been achieved and
recommendations from them will be forwarded to the PerSonnel Office of
the .Coordinating Council. for Occupational. Education.
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WEST VIELINIA

State Director of Vocational. Education State Part F Coordinator

Mr, Fred V. Eberle
State Capitol Building
Charleston, West Virginia 25303

Dr. Charles Jones
Marshall University
Box 545
Huntington, West Virginia 25701

1. Comnetency Based Graduate Program in Vocational. Education,
Sub-contractcr.: Marshall Univers4v

.This project, in its first phase of three phases, is designed to
identify competencies needed by vocational education. personnel appropri-
ate to graduate education, develop a competency based graduate program
with 4tions for selected career goals, and establish procedures for
evaluating pribr competencies

2. Strategies for. Developing Career Education Programs,
Sub-contractor Marshall. University

Designed to provide career education experiences for 120 public
school. administrators, five one-week workshops were held during the
summer of 1972, A practicum in organizing for career education curricu-
lum develd'Oment followed these workshops.

3, Occupational Education for the Handicapped,
Sub-contractor: Brooke County Board of Education,

Wellsburg, West Virginia

Organized as asummer institute followed by a practicum, this
personnel development program for twenty-eight teachers was designed to
develop a curriculum guide centering around the characteristics and voca-
tional. needs of bandicapped students.

4- Vocational Education for the RLELL2iLasiyElrla
Sub - contractor: Fairmont State. College,

Fairmont West Virginia

Thirty vocaCionaIteacherF: from rural areas of the state are
engaged in a teaching practicum following three- weeks of. intensive trnin-
ing. This intensiNe-training-wasdesigned to -sensitize teachers in areas
of identifying characteristics, learning and motivational -problems,
special needs, and integrating. disadvantaged into the mainstream of voca-
tional education.

5. Consumer Education for Depressed Rural. Areas,
Subcontractor: .Glenville Stat2LC2iLspL

Glenvillel. West Virginia

This personnel development program wasdesigned as a summer insti-
tute to be followed lyv a teaching practicum.' Thirty teachers from six
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vocationai areas. were involved in the institute to design consumer edu-
cation units appropriate to their own specialization area.

6. Career Education Curriculum Developant Vorkstior.,
Sub-contractor: Raleigh County Board of Education,

Beckley, Vest Via inia

As a -personnel development supplement to a career education exem-
plary project, a three-week workshop for 45 K-9 Leachers was designed_ to
involve teachers in comprehending. and applying concepts in career educa-
tion to the development of teaching units in a blended curriculum. A
practicum followed the workshop providing for the implementation and
evaluation of the teaching units.

WISCONSIN

State Director of Vocational Education State Part. F Coordinator

Mr. Eugene Lehmann
137 East. Wilson Street
Madison, Wisconsin 53702

1. Doctoral Intern Program

Mr. Roland J..Krogstad
State Board. for Voc. Ed.
State Department of Education
Madison, Wisconsin 53703

The purpose is to expand an intern program to two doctoral candi-
dates per year which will.utilize the resources of the University of
Wisconsin; Wisconsin Board of Vocational, Technical and Adult Education;
and the State Department of Public Instruction.

Currently, a department chairman in the area of accounting from
a local technical institute is enrolled in a doctoral program in educa-
tional administration and is employed half-time at the State Board
offiCe. The candidate under the "guidance" of the EPDA Committee, and
EPDA CoOrdinator, is "housed" in the Bureau of Research, Professional and
Student Development,

The practicum experiences in accordance with university require-
ments, State Board priorities, and the student's interests aptitudes and
goals, consist of an initial orientation through interviews with five
bureau-directors and state staff in several disciplines followed by in-
depth "study" in an area Of interest. The candidate is studying indi-
vidual district budgets to be used as a basis for development of common
budget formats,.. Other experiences include involvement in.durriculum
workshops, research seminars, meetings with advisory: committee and other
state agencies, e.g., state advisory council, education communications
board, budget hearings, loCal directors meetings, etc,
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2. T121ecLEparitlaiAlministrative Leadership in Vocational Curriculum
Development

The purpose is to upgrade curriculum planning, development, evalua-
tion and administrative capabilities of twenty local vocational education
coordinators on the secondary level who would be used as a cadre to train
one hundred additional LVEC's through a decentralized educational telephone
network (ETN).approach. The cadre was trained at a four-week seminar
including topics, e.g., overall, picture of vocational education, occupa-
tional cluster concepts, curriculum development. models, diagnosis of needs,
task analysis performance objectives, course construction, evaluation, in-
servi7e staff development, etc. The ETN phase is progressing successfully
with 1.20 participants.

3. Leadership Development Seminar.

-The purpose was to provide a five-day seminar to upgrade the pro-
gram development leadership and management skills needed by fifty- newly''
appointed post-secondary vocational-, technical and adult education .coordi-,
nators, supervisors and administrators.

Participants were involved in three days of simulation exercises as
district staff-making decisions, plans, models, and prescribing'action in
several areas, e.g., development of a district philosophy, district model
for program development, identification of needs, task analysis, imple-
mentation strategies, instructional.strategies, evaluation, etc. Two
days were spent in group activities on the following activities: manage-
ment: theories, MBO, staff development, staff motivation, human relations,
communications, etc.

Evaluation by the participants indicated a desire for a sequel with
suggestions for modifications. A final report is being compiled.

VIRGIN ISLANDS

State Director of Vocational Education

Mr, Wilburn Smith, Jr.
P. 0, Box 630
St, Thomas, Virgin Islands 00801

State Part F Coordinator

Albert Lagster
State Board for Voc. 14.
State Department of Education
Charlotte Amalie, St. Thomas 00801

The Department of Education, Division of Vocational,and Technical
Education has a publication entitled "Total. Awareness-- Total. ComMitment"
which is the final report of projects funded in 1970-71 with Part F,_553
funds.
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